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Issues 


By TED MURPHY 

With the coming of 1980, we find 
that we have many problems facing 
us that need strong action from the 
working people of this country. The 
problem of lay¬ 
offs that many 
members of 
Local 222 are 
now faced with 
are unnecessary. 
They are a result 
ofpoor planning 
and marketing 
by the Compan¬ 
ies involved. 

We in Oshawa 
need some of the 
X-Body production to replace those 
lines that are showing a decrease in 
sales. 

We need more X-Body work for 
our people in the Manufacturing De¬ 
partments in the North Plant. We 
need more workfor our feeder plants 


Wishing alt the 
members of LAW 
Local 222 
and their families 
a very 

Iflerry Christmas 
and a 

Happy IVcic Year 



like Houdaille. We must constantly 
be after the managements and gov¬ 
ernments to make them properly 
plan so that all working people have 
jobs both in the UAW and in all other 
sections of our communities. We do 
not want our assembly lines and 
parts and suppliers plants sitting idle. 

PETRO CAN 

The fight to save Petro Can is 
being led by our M.P., Ed Broad- 
bent. If the government gets away 
with selling this successful Canadian 
Government taxpayer owned com¬ 
pany, we are in deep trouble. This is 
the only alternative that we as citi¬ 
zens of this country have as a guard 
against the gigantic rip-off we are 
faced with daily, which is imposed 
upon us by private foreign owned oil 
companies. 

By the time you read this article 
the Federal Gavemment will have 
announced the new budget, and if it 
is anything close to what the pundits 
are projecting, it means another boot 
in the seats of the pants to the Work¬ 
ing people of this country. 

Projections are that gas will rise 25 
cents per gallon and that it will go to 
in excess of $2.00 per gallon by the 
end of 1980. This is a good example 
of government and Big Oil working 
hand in hand to rip off the working 
people and to help the fat cats get 
fatter. 

In closing I would like to take this 
opportunity to wish you all a very 
Merry Christmas and a Happy New 
Year. 



NOTICE OF ELECTION 

for 

Oshawa and District Labour Council 
General Motors Unit 

FIFTEEN (15) COUNCIL DELEGATES 
TO BE ELECTED 

FIFTEEN (15) ALTERNATE COUNCIL DELEGATES 
TO BE ELECTED 

Nominations from the floor of the G.M. Unit Meeting, 
Thursday, December 20th, 1979, at the UAW Hall, 44 Bond 
Street, East, Oshawa, Ontario. 

Voting to take place following the adjournment of the 
G.M. Unit Meeting, Thursday, December 20th, 1979, until 
. 8:00 a.m. December 21st, 1979. 

VOTING BY UNION CARD ONLY 

Harry Irwin, Harold Mutton, 

Plant Chairman, Al Webb, 

General Motors Unit. Co-Chairmen, 

Local 222, Election Committee. 



Secretary Treasurer’s 

Report 


By CARL FINLAY 


0, mm I NOVEMBER 1979 


Telephone 

2,857.44 

EXPENDITURES 

$309,125.56 

6HIP 

191.25 

RECEIPTS 

299,104.13 

PAC> 

1,800.00 

DEFICIT 

$ 10,021.43 

Pension Plan 

5,000.00 



Officers Insurance v 

253.23 

BANK BALANCE 


Plant Gate Collection • ^ 

4,772.56 

Current Account, October 26, 1979 

$ 139,914.54 

Vending 

488.00 

November Deposits 

956,703.82 

Orientation Fund 

650.00 


1,096,618.36 

Miscellaneous 

325.00 

November Withdrawals 

914,805.04 

Petty Cash 

24.44 

Bank Balance 

$^181,813.32 

Blue Cross 

1,483.16 


^ ' 

Co-op Health ^ 

171.34 

EXPENDITURES 

\ 

Total Expenditure 

$309,125.56 

Office and Hall Wages 

$ 28,734.38 



Lost Time Wages 

37,525.98 


r 

Payroll Service Charge 

166.55 

RECEIPTS 


Lost Time Expenses 

22,060.03 

Check-offs 

$286,397.86 

Per Capita Tax 

179,138.05 

Hall Rent 

4,500.00 

Publicity 

9,551.74 

Apartment Rqnt 

700.00 

Office Supplies 

5,043.43 

•Miscellaneous Sales 

72.00 

Hall Supplies 

1,091.32 

Telephone 

326.76 

Building Maintenance 

4,053.87 

Entertainment Committee 

755.40 

Entertainment Committee 

1,784.24 

Vending 

185.90 

Education Committee 

56.50 

Retirees Fund 

481.65 

Donations 

860.00 

Office Salaries 

912.00 

Dues Refunds 

775.54 

Plant Gate Collection 

4,772.56 

Retirees Dues Fund 

267.51 

Total Receipts 

$299,104.13 


G.M* Plant 
Chairman’s Report 


By HARRY IRWIN 
Chairman 

The economic outlook for Canada 
seems to change *by the hour. No 
sooner do we update our people 
about the changes in production then 
there is another 
change. In the 
past week or so, 
the oil question 
has dominated 
the newspapers. 
Prime Minister 
Clark first says 
that there will be 
no oil shortage. 
In the next 
breath, he says 
they knew about 
this in the summer. It sure would be 
nice to get a straight answer. 

From all indications, it appears 
that our big cars are in trouble. In the 
U.S., the sales of big cars are down 
and there is hardly a day goes by 
without seeing a new headline in one 
of the papers dealing with car sales in 
the U.S. and the one that gets me the 


most is the one that reads and I 
quote, “Slump in U.S. car sales idles 
Canadian workers. ” Only a few days 
later in a Canadian paper the head¬ 
line reads, “General Motors sales in 
Canada up 3.8% and as of December 
1st, 1979, they had sold more cars 
and trucks in Canada than in all of 
1978.” 

I believe that when General 
Motors is selling cars and trucks in 
Canada at record levels and the de¬ 
ficit in Canada over the Auto Trade 
agreement is running into the billions 
of dollars. 

The Canadian Government has to 
tell General Motors that they will not 
stand for any cuts in production and 
that it’s their obligation to start pro¬ 
duction of the X body car in Oshawa. 

It should also be noted that Gen¬ 
eral ^Motors Fabrication Plant has 
slowed down to a crawl and there has 
to be a way of getting some of the 
production of X body parts for the 
Fabrication Plant. 

We are continually being told our 
quality is (A-l), tops in the corpora¬ 


tion and our Canadian dollar is 15% 
cheaper. You can’t tell me we can’t 
compete. We want the work and are 
going to fight for it. 

COST-OF-LIVING 
On December 3, under the terms 
of the Collective Agreement, the 
amount of Cost-of-Living allowance, 
which will be effective for the next 
three (3) months will increase by 21 
cents per hour to 25 cents per hour in 
accordance with Paragraph 104 of 
the Master Agreement. 

SAFETY BOOTS 
Safety boots were a big problem in 
negotiations and was one of the last 
items settled in Local Negotiations. 
This program of supplying the boots, 
and which type is still in confusion, 
and efforts are being made to 
straighten these out. 

Before closing, I would like to take 
this opportuntiy to wish each and 
every one of you a very Merry 
Christmas and a very prosperous 
New Year. 
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SUB Report 



By LARRY LADD 
SUB Representative 

1980 SUB 

INCOME TAX EXEMPTIONS 
Employee $2,890.00 

Spouse $2,530.00 

Child (18 or over) $ 990.00 

Child (17 or under) $ 540.00 

Those employees who are on lay¬ 
off and drawing SUB, commencing 
on or after January 1,^1980, must fill 
out a new SUB Income Tax Exemp¬ 
tion Form and mail it to the SUB 
office. This tax form is or Jy required 
once each year and is available from 
your Union SUB representatives, 
SUB office, and the Union Hall. 

The 1980 SUB Income Tax 
Exemptions are not in any way con¬ 
nected with your regular pay cheque 
tax status, and if sometime later on in 
the year you wish to add additional 
dependents, a special SUB form is 


required to do this and is available 
from the SUB office. 

SUB CREDIT UNITS 
ON PAY CHEQUE 
The employee’s current credit unit 
balance will be printed on our weekly 
pay cheque stub, effective with the 
pay cheques for the weeks beginning 
on and after January 1, 1980, where 
such pay cheques are prepared under 
the Company’s predominant compu¬ 
ter system. This new procedure will 
replace the plan requirement of giv¬ 
ing an annual SUB credit unit state¬ 
ment to employees. 

CREDIT UNIT 
CANCELLATION TABLES 
As of October, 1979, the SUB fund 
level was 26 million dollars. It is 39% 
funded, and 20 cents per hour is pre¬ 
sently being contributed to the fund. 

The CSUB applicable to the week 
for which a benefit is paid is pre¬ 
sently $823.45 as of December 5, 
1979. Use the following tables to de¬ 
termine the length of time you draw 
SUB as of December 5, 1979: 


income over $20,670:.$ 1,000 

repayment 30% of $1,000 =$ 300 

With the same net income of: $22,000 

Of which UI benefits are: $ 3,500 
You would repay 30% of the amount 
of benefits that takes your net in¬ 
come over $20,670: .$ 1,330 

repayment 30% of $1,330 = $ 399 

There will be some employees af¬ 
fected by the above rules. 

UIC CARDS 

In my last article, I advised “B” 
Plant workers to keep their UIC 
cards coming by saying “no” to the 
question that they have not found a 
full-time job. The Company has 
notified us that they have cancelled 
the scheduled January 14, 1980 lay¬ 
off. 

I personally feel it would be a good 
thing if you kept these cards coming 
until the middle of January just in 
case GMC decides to announce 
something further. You will have to 
make your own mind up on this one. * 

REMINDER 

You can file for Unemployment 
Insurance while on S&A, and serve 
your waiting period for the model 
change lay-off. 

ALSO 

If you have served both UI waiting 
weeks, you can qualify for an Un¬ 
employment Insurance benefit for 
the S&A waiting week. 

REMEMBER 

There is a 14-day time limit from 
the last day worked in filing for UIC. 
There are two full-time UAW-SUB 
representatives available to help you 
with SUB or related UIC problems. 
Simply ask yoifr foreman, who will 
contact the SUB office. 

Until next issue, to you and your 
family, Merry Christmas and a 
Happy New Year. 


TABLE A 

And as of the last day of the Week for 
which the Regular Benefit is paid to the 
Employee his Years of Seniority are: 

1 to 5 5 to 10 10 to 15 15 to 20 20 to 25 25 

Years Years Years Years Years & Over 
The Credit Units to be cancelled shall be: * 


Sub Plan 

Article III, Sect. 4(a) 

If the CUCB applicable 
to the Week for which 
a Regular Benefit is 
paid is; 


$694.50 or more 
$621.00 — 694.49 

547.50 — 620.99 
474.00 — 547.49' 

400.50 — 473.99 
327.00 — 400.49 

253.50 — 326.99 
180.00 — 253.49 
106.50—179.99 

33.00—106.49 
Under $33.00 


1.00 

1.00 

1.00 

1.11 

1.00 

1.00 

1.25 

1.11 

1.00 

1.43 

1.25 

1.11 

1.67 

1.43 

1.25 

2.00 

1.67 

1.43 

2.50 

2.00 

1.67 

3.33 

2.50 

2.00 

5.00 

3.33 

2.00 

10.00 

5.00 

2.00 

No Regular 

2.00 


1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

1.11 

1.00 

1.00 

1.25 

1.00 

1.00 

1.43 

1.00 

1.00 

1.43 

1.00 

1.00 

1.43 

1.00 

1.00 

1.43 

1.00 

1.00 

1.43 

1.00 

1.00 


Problems? 

ALCOHOL AND/OR DRUGS 
UAW-GM Substance Abuse Program 

For help, information etc. 

Confidential UAW Reps. 

Ed Malloy, 725-1759 — In Plant, 7072 — 6491 
South Plant Medical Centre, 644-6093—Home 576-6018 
Don Powless, 725-1759 — In Plant, 7072 — 6491 
South Plant Medical Centre, 644-6093 — Home 725-5805 
Davey Thompson, 723-5812—In-Plant, 7069 
North Plant Medical Centre, 644-5146—Home 725-8533 
All can be reached at Union Hall — 723-1187 


Paint and Hardware 


By RICK McEACHERN 
Committeeman, Zone 59 

OFL CONVENTION 
The recent OFL convention in To¬ 
ronto which I attended was a success 
for a number of reasons. Firstly I 
found it very educational in that it 
was quite inter¬ 
esting to hear the 
views of the var- 
ious unions, 
particularly the 
public sector un¬ 
ions. There were 
some very im¬ 
portant resolu¬ 
tions passed 
concerning wo¬ 
men’s rights, 
political action 
and doctors opting out of OHIP. 

Ed Broadbent made an inspiring 
speech on the oil pricing crisis and 
how the Joe Cl^rk government 
seems to be intent oh selling Canada 
down the river. He received several 
standing ovations, and I felt very 
proud to be a UAW delegate from 
Oshawa — his home riding. 

If you have any questions re¬ 



garding the details of the convention, 
let me know and I’ll do my best to 
answer your questions. 

GENERAL FOREMAN 
HARDWARE LINE 

This particular individual and I are 
locked in a battle of wits. He seems 
to think that he wishes that the Union 
didn’t exist, but unfortunately for 
him we do and he’s going to have to 
deal with us whether he likes it or 
not. I’ll tell you, Mr. General Fore¬ 
man, that your dictatorial actions are 
only jelling the membership of De¬ 
partment 94 “A” against you. His¬ 
tory will prove that workers will 
unite in the face of adversity. 

So take a lesson from this and 
learn that it is better to treat the 
people who work for you as equals, 
rather than trying to prove you’re 
better than them. 

HAPPY HOLIDAY 

Lastly, I'd like to take this oppor¬ 
tunity to wish everyone in Zone 59 
and their families a very Merry 
^Christmas. I hope Santa brings you 
what you really want the most and 
I’ll see you all in the New Year. 


Benefit Payable 

*No Credit Units shall be cancelled when an Employee receives a Regular 
Benefit payable with respect to a Levelling Week. 


Substance Abuse Program 


PAID PERSONAL HOLIDAYS 

Example No. 1 

Commencing on or after January 1, 1980, the PPH plan comes into effect. 
It requires that you have one year’s seniority, and if you worked within the 
PPH qualifying period, and then were laid off and your PPH day came up 
while on layoff, you may qualify for PPH pay and a Short Work Week 
Benefit. Only if you have not established an Unemployment Insurance 
waiting period, you do not need to apply for UIC. 

Example No. 2 

If you already have a one-week waiting period established with UIC and 
one year’s seniority, and worked during the PPH qualifying period and then 
were laid off and your PPH day comes up, you may qualify for PPH pay 
and a Short Work Week Benefit also. You do not need to apply for UIC. 
Example No. 3 

If you already have established a two-week UIC waiting period and have 
one year’s seniority, and you worked during your PPH qualifying period 
and were then laid off and your PPH day comes up, you must apply to UIC 
and declare exactly how much GMC, PPH pay you received on the UIC 
cards. Then UIC will pay you a reduced benefit. Then apply for SUB, who 
will make up a regular benefit. 

If you are not sure you qualify for PPH pay in any of the above examples, 
then ask your committeeman or inquire at the Union Hall or apply to UIC. 
When you are back to work, ask for your Union SUB representative to 
check it out for you. 

Remember, you must declare exactly your PPH pay earnings. If this is 
not done exactly, it will hold up your SUB cheque. Everyone with less than 
one year’s seniority must apply for UIC. 


REPAYMENT OF 
UNEMPLOYMENT INSURANCE 
BENEFITS BY HIGHER 
INCOME CLAIMANTS 

If your net income in 1979, in¬ 
cluding UI benefits, is over $20,670, 
you may have to repay part of your 


HELP! 

The Oshawa Unit of the 
Canadian Cancer Society 
urgently needs drivers to 
transport patients to Prin¬ 
cess Margaret Hospital in 
Toronto. 

Mileage reimbursement. 

Additional information 
available frorft the Unit 
Office at 725-1166. 


UI benefits when you file your 1979 
tax return. Here, net income means 
your income after pension plan pay¬ 
ments, UI premiums and other 
allowable deductions. The repay¬ 
ment would be 30 per cent of the UI 
benefits that took your income over 
$20,670. 

This change affects any benefits 
paid on or after January 1, 1979. Any 
repayment you make will be an 
exemption (like those for depend¬ 
ents) when you calculate your tax¬ 
able income for 1979. The way in 
which you calculate the amount of 
repayment will be explained in your 
1979 tax guide from Revenue Cana¬ 
da, Taxation. 

Here are two examples of how it would 
work: 

If your net income is: .$22,000 

Of which UI benefits are: $1,000 
You would repay 30% of the amount 
of benefits that takes your net 


By ED MALLOY 
Chairman 

Substance Abuse Program 

It’s some time since I had an arti¬ 
cle in The Oshaworker. The program 
is really rolling along. We finished 
the seminars for supervisors and 
Union Reps in the Truck Plant, and 
we are going the same now in the 
Body and Chasis. I would like at this 
time to thank everyone jvho attended 
for their interest and support be¬ 
cause you are the people that make 
this program work. You are the 
closest to the problem and see it 
every day. A special thanks to 
Yvonne Johns of Pinewood Centre 
and Wafik Raouf of the Addiction 
Research Foundation in the Bond 
Towers. 

ACTION IN OUR PROGRAM 

We have talked to and identified 
approximately 1,000 employees 
since the program started with al¬ 
cohol and/or drug problems. Qf 
these, one-third get straightened out 
and remain that way, free of any¬ 
thing. Another third had some slips 
which sometimes can be part of re¬ 
covery, but through ups and downs, 
trial and error, eventually joined the 
first third or had marked improve¬ 
ment. 

The remaining third either refuse 
treatment or nothing happens. In 
these, we see the suicides, early 
deaths (alcohol-related cirrhois of 
the liver, etc.), car accidents, drown- 
ings, falls, people put out of the plant 
on total and permanent disability, 
not able to ftinction mentally or 
physically, at 40 years of age and 
under where, had it not been for 
booze and/or drugs, would or should 
be in the prime of life. 

HELP FOR PEOPLE 
WHO NEED IT 

So our program is for the people 
who want help. We have no magic 
wands, nor can we stop a person that 
insists on drinking, or show a person 
how to drink socially. It’s for people 


who want to quit and learn feow to 
live and be contented with oneself 
without the use of any mind or mood 
change, so if you like what you hear 
and would like to inquire further, call 
us any time, our numbers are listed in 
the insert elsewhere in this paper.' It * 
would be a good idea maybe to hang 
onto our numbers till the Christmas 
Season is over, just in case. 

SEASON’S GREETINGS 
At this time, on behalf of Davey 


The Christmas season is a chance 
for most of us to pause and reflect on 
the good things that surround us. 
Those of us who enjoy good health 
and good friends 
are particularly 
lucky. We are 
living in a com- 
plicated and 
often frustrating 
world. It is not 
difficult to be¬ 
come frustrated 
and bitter toward 
our fellow hu¬ 
mans. That’s 
why a brief 
period of respite and relaxation be¬ 
comes vital to all of us. 

Christmas should be a season for 
family and friends to share the joy s of 
mankind. The presents and good 
food should not overwhelm the 
basics of life. It is an appropriate oc¬ 
casion to assess our priorities in life. 
The squeals of delight from children 
over new and exciting presents 
should be tempered with the wisdom 
of adults who share more important 
values with their families. 

It is also important to remember 
that others may not be able to have 
such a pleasant Christmas. There is a 


Thompson, Don Powless and my¬ 
self, I’d like to thank everyone for 
your cooperation and hfelp through 
the year, also wish you a nice 
Christmas without accidents or in¬ 
juries to mar your happiness, and the 
very most of the very best in the New 
Year. 

A special'greeting to all my old 
buddies in “A” Body Inspection & 
Repair that I had the pleasure of 
working with through the year, truly 
a great gang. 


multitude of toy drives, food bas¬ 
kets, and other programs in opera¬ 
tion that will give you the chance to 
share with others. Take a little time 
this Christmas to help someone else. 
Remember an old friend and make a 
new one. Christmas is a time to 
renew and share the warmth of 
friendship. 

We are entering a new decade full 
of challenges and uncertainty. As in¬ 
dividuals we will need to rely on our 
families and friends to face the un¬ 
known. If we can sort our priorities 
carefully and if we are clear on our 
own values, we can be positive in our 
outlook and play an important role as 
our world changes. 

Our own Christmas will be a time 
of excitement and reflection. We 
hope to share our good fortune with 
others. I will probably eat too much 
turkey and Andrea will fall victim to 
apple pie and ice cream. Sean and 
Erin have been busy trading lists and 
shopping. All of us are entering the 
Christmas season with anticipation. 

I hope that you and your family are 
as fortunate as us. Have a great 
Christmas and get ready for the 
Eighties. 

Peace and love to you and yours. 


Mike Breaugh 

MPP Oshawa, NDP 
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By DON PROSSER 

Firstly, I want to apologize for not 
having an article in this paper for 
quite some time, but since early 
spring I have been virtually tied up 
completely with 
working in the 
shop and a large 
building project 
at home. With 
the home project 
completed, I can 
now get back to 
normal and try to 
have a fairly reg- 
ular column 
about Duplate in 
this paper. 

After a very busy year with over¬ 
time running out of our ears, we now 
find ourselves with some slackening 
in the production areas, and some 
lay-offs taking place. To date, they 
have affected only the people who 
were hired after the plant shut down 
for vacation. Hopefully, these 
people will be recalled soon in the 
new year because employment in 
this area looks anything but good. 

In the last few days, we hear that 
General Motors has cancelled the 
shutdown scheduled for January and 
this will certainly help the employ¬ 
ment picture in Duplate as we are 
still very dependent on them. Very 
recently we were talking with this 
management and I was surprised to 
hear that 60% to 65% of our work 
comes from GM. It seemed to me 
that all the other parts such as Hon¬ 
da, Volkswagen, etc. constituted the 
bulk of our product, but this is not 
true. 

As most of you are aware in the 
past few weeks, we have had several 
suspensions in the plant and in all 
these cases the committee were 
successful in keeping the penalty 
down to two days off. Contrary to 
what some in the plant would have 
you believe, I know that these mem¬ 
bers were well represented by the 
chairman and the committeemen in¬ 
volved and these members agreed to 
accept these suspensions as a basis 
of settlement. 

However, through the discussions 
concerning the last suspensions, the 
Company produced a note that was 
slipped under a supervisor’s office 
door informing the Company on cer¬ 
tain things that were going on, or that 
this person claimed was going on. It 
has been said that the low life come 
out at night. I want to say to this 
person that you should hope your 
fellow workers don’t find out who 
you are as no one has any use for a rat 
fink. 

Recently, there has been a rash of 
things being taken from the plant 
such as several rolls of saran wrap 
used to wrap skids of glass for ship¬ 
ment, about 1,800 lbs. of copper 
electrical wire taken from VTL No. 
1, a telephone from ARG area, a 
brass nozzle from the fire hose in No. 
3 cutting. The Company has raised 
these problems with the committee 
and we have reminded them that not 
only our members have access to 
these things and they in turn stated 
that they are not blaming any group 
of people and made it clear that if 
anyone was caught, whether 
management or hourly rated, they 
would be fired and quite possibly 
charged. 

We have also pointed out that we 
have had many people in the plant 
recently doing subcontracting, who 
also have access to these things. I 
hope a word to the wise is sufficient, 
“because the heat is on’’. 

As we all know, this year has been 
one of the worst insofar as getting 
production running. For weeks and 
months, a large percentage of glass 
was being thrown in to the cullet 
buckets so much so that orders were 
being seriously jeopardized. Not 
only were management concerned, 
the Union was equally concerned for 
if we lost the Honda order alone, it 
would mean the loss of 55 to 65 jobs 
for our members and I have no hesi¬ 
tation in stating that we need these 
new members and that this commit¬ 


Duplate 


Houdaille Scene 


tee are deeply concerned where their 
security is concerned. 

At a master meeting this summer, 
we raised particular hell with the 
Company about the deteriorating 
condition of equipment in the plant. 
It was clear to us that there was 
something drastically wrong in the 
management area. Just for a few ex* 
amples, VTL No. 4 cold-end needed 
replacement parts or new parts des¬ 
perately and no one seemed to be 
able to get them. They, (the Com¬ 
pany), installed new drills on this line 
in such a manner that they were un¬ 
safe and we had to tell our members 
not to work on them for several shifts 
until they were fixed enough to be 
reasonably safe. VTL No. 3 hot-end 
was in such a state that many group 
leaders were going to give up the job 
as they couldn’t take the frustration. 

Well, without elaborating too long 
on this, we all know that Brian Arve- 
son replaced Ron Brazier as plant 
manager, on a temporary basis and 
has now become the “regular’’ plant 
manager. It seems now that things 
are smoothing out and we are getting 
a few things done that were needed. 

Believe me, there is nothing more 
frustrating than going after manage¬ 
ment after something we feel our 
members need and have them agree 
with us and then nothing happens 
while realizing that our maintenance 
people have been busy with equip¬ 
ment breakdowns and so on. This 
Union continuously contended that 
in skilled trades, we were under¬ 
staffed and backed up this argument 
by pointing to the ever increasing 
pile of work orders. Well, finally, the 
Company did admit we were right 
and have hired some people. This 
should help solve some of the 
problems. 

APPRENTICESHIP PROGRAM 

In line with some of the comments 
I have made above, we have been 
pushing as much as possible to get an 
apprenticeship program while it 
seemed to us that the Company was 
deliberately stalling on this. Recent¬ 
ly things have started to come to¬ 
gether and we are hopeful of being 
able to report to the membership 
early in January that we have an ap¬ 
prenticeship program agreement. 

NEW PLANT MANAGER 

I have had numerous questions 
about the new plant manager, such 
as, what is he like to get along with 
and is he listening to our problems? 
Well Brothers and Sisters, I have al¬ 
ways called them the way I see them 
and I will do so here. Under the cir¬ 
cumstances that Mr. Arveson came 
to Duplate, Oshawa, I think we all 
expected some changes and cer¬ 
tainly some of these we do not agree 
with but will have to deal with them 
as they come up. 

However, this guy isn’t any 
dummy and it would seem to me that 
he already has a grasp on things. He 
has been keeping the Union in¬ 
formed of what is going on in the 
Company which is something we 
have always had a problem with. 

For example, on December 6 the 
committee met to discuss the lay-off 
situation. When we looked at the 
schedule for the week of December 
10, it indicated that around 15 people 
would be laid off. The committe de¬ 
cided that we would again scrutinize 
the overtime to see if any of the work 
being done on the weekends could be 
done through the.week and if so we 
would have no hesitation asking our 
members to turn down this type of 
overtime. It was also decided that we 
would approach Mr. Arveson with 
the view in mind of keeping these 
people at work as we felt there were 
many jobs they could do. 

About 7:45 a.m., Mr. Arveson 
came in to the Union office with the 
information that things at GM looked 
quite a bit brighter and while he was 
there we raised the lay-off situation 
and expressed our concern for 
people being laid off just prior to 
Christmas. He said he would see 
what he could do. Well he did re¬ 
spond and had D. Dale and Ken 


Badour find enough work to keep 
these members. Some were placed in 
the re-op and some were to be used 
doing scrape downs for part of the 
time and part of the time doing 
re wash. * 

Well, I was personally pleased 
with his efforts on this because most 
of these members would have to put 
in waiting time at UIC and some of 
them would qualify for SUB and 
that’s a damned bleak outlook for 
this time of year. 

As I said earlier, I’ll call them as I 
see them, and these situations can 
change from week to week, but if Mr. 
Arveson continues to show some 
compassion towards our members, I 
am sure they will meet him halfway. 

DON’T BE MISLED 

With elections coming up in 
January for the entire bargaining 
committee, it’s only natural that 
some of the hopefuls are going to 
take some broad sides at the present 
committee. While this is healthy and 
to be expected, there should also be ' 
some responsibility. What I’m get¬ 
ting at is some people are feeding 
some of our, younger members 
enormous doses of B.S. 

They are what I call playing on the 
anti-Union feeling in the country 
being promoted by right-wing fac¬ 
tions which are certainly no friends 
of labour. They are telling these 
members that the present committee 
isn’t doing anything for them and 
won’t file grievances and so on. 

Well for the record, I’ll put this 
committee’s record against any in 
the past and state that this committee 
has solved the vast majority of com¬ 
plaints and/or grievances without 
having to file formal written griev¬ 
ances and this is to our memberships 
advantage because if you can settle a 
problem in this manner, the member 
affected isn’t waiting for weeks and 
sometimes months for money owed 
them or for a complaint to be settled. 

Also anyone with any experience 
at dealing with a company know that 
many of the things won for our mem¬ 
bers in this manner could not have 
been won with a written grievance. 

If this committee is guilty of any¬ 
thing, I would suggest it could be 
lack of getting out and telling people 
of what we’ve done. Again for the 
record, I will list a few written griev¬ 
ances we have won. There were 
legitimate grievances that couldn’t 
be settled otherwise. Brother Ten- 
Brinke was taken off the group leadr 
er’s job unjustly. Resolve, Brother 
TenBrinke was reinstated as a group 
leader with full compensation. 

Brother Sid Johnston grieved an 
overtime violation. Resolve, Brother 
Johnston received compensation. 

We filed two grievances for labour 
pool violations in warehousing and 
shipping and receiving. Resolve, low 
overtime, members compensated. A 
Brother filed a grievance on not 
being asked for the group leader 
classification in Machine Repair. Re¬ 
solve, this Brother was offered the 
group leader job, but at this point 
refused it. 

A Brother in VTL No. 1 filed a 
grievance on overtime. In this case 
the foreman did the group leader’s 
job claiming they couldn’t get a 
group leader. Resolve, compensated 
for eight hours time and a half. The 
following week, the same situation 
occurred and Brother Elliot was paid 
eight hours time and a half without a 
grievance. 

In VTL’s No. 1 and No. 2,1 filed a 
grievance on behalf of 11 members 
on bringing in people from other de¬ 
partments to work overtime. Re¬ 
solve, eight members compensated, 
four others stated they wanted the 
situation corrected but didn't claim 
for money. 

Presently we have a couple of 
grievances filed but I won’t comment 
on them until they are resolved. 

In closing, I want to take this op¬ 
portunity to wish everyone a very 
Merry Christmas and a Happy New 
Year on behalf of the entire bargain¬ 
ing committee. 


By BILL RUDYK 

By the time this article reaches 
your doorstep, about 140 employees 
will be laid off at Houdaille on an 
indefinite period — along with the 
previous lay-offs, this reduces the 
plant to a one-shift operation, with a 
small gang on the afternoon shift 
doing some of the repairs and odd 
jobs. 

Never in the past 30 years has the 
plant been in a “no work situation’’ 
like we are experiencing in 1979 and 
looking worse in 1980. 

The situation is so bad that the 
Company now has made plans to let 
go several foremen and other people 
on staff working in other capacities. 

The reason of course — the love 
affair with the automobile is finally 
over. The price of new cars, coupled 
with ever increasing prices of 
gasoline, has all but strangled many 
phases of the industry; and if you’re 
unlucky such as we are, doing busi¬ 
ness with Chrysler and Ford, you 
don’t have to be smart to read the 
handwriting on the wall, that one is 
almost bankrupt and the other is in 
bad shape. 

Many people in the local area are 
under the impression that the 
Houdaille plant is still making bum¬ 
pers for the Chevrolet and Fontiac 
division, and as much as all of us 
wish for this to be true, the facts are 
that we have not manufactured for 
the above mentioned for over a 
dozen years. In fact the total work 
that we have currently for GM would 
only keep our plant going about one 
day a week. 

It’s ironic that with the 85-cent dol¬ 
lar, plenty of energy, all kinds of 
capacity, and with the “Auto Trade 
Pact’’ being so far out of “WONK’’, 
that the Canadian worker should 
have to suffer this way. 

The very same facts apply to GM’s 
North Plant who has all kinds of 
press and manufacturing capacities, 
is in the midst of laying off hun¬ 
dreds of people. 


Realistically the “CRUNCH’’ be¬ 
fore us is without a doubt a “global 
affair,’’ and a quick and easy solu¬ 
tion is not available. For us to go to 
Joe Who government for any kind of 
assistance would be a pure waste of 
time, so it looks like we’ll have to 
bite the bullet and ride out the storm. 

The SUB Fund has been estimated 
to run through to about the end of 
February, and this depends on 
whether the Company takes time out 
in the new year as they have already 
indicated. 

To all who will be laid off on De¬ 
cember 14 and not knowing when in 
the next year or so you will be recall¬ 
ed, I want to say to each and every¬ 
one “Stay in Touch’’. 1980 is our 
contract year, and with all the doom 
and gloom surrounding us, we still 
have to stick together and we will be 
needing your support. 

Our regular monthly meetings are 
held every fourth Thursday of the 
month at 7:30 p.m., and we'll be 
there to inform you on any news we 
have — good or bad. 

To the many who are making in¬ 
quiries about the UIC rebate, we 
wish to inform you that the federal 
government has now ruled infavourof 
the Company to keep the money. We 
are now getting ready to start legal 
proceedings and it would appear that 
the lawyer that handled the case for 
the Ford workers and won, will also 
be handling ours, but the bad news is 
that we are still many months away 
from the money. 

I’m sure everyone was shocked to 
hear the sudden passing of Frank 
Halenda in his 54th year. Frank will 
be missed by all and the same goes 
for Antoni Ragal, known to all as 
“Rochester’’, who passed away after 
a long illness. 

Well that’s all the bad news, and 
the only good news is there is no 
iitore bad news (for now). To all of 
you from all of us, we wish you a 
Happy Christmas, and hopefully a 
very, very “Busy New Year.’’ 


1/1H Bawling League 

Shaikh 652, Harold Hughes 646, Jim 
Martin 645, Gail Scarlet ^643, Les 
Nagy 642, Sonny Lawrence 641, Deb 
Tilk 635, Murray Madill 635, Abe 
Taylor 635, Pete Ruttan 633, Sonny 
Schwartz 633, Moe Bryan 631, 
Butch Norton 630, Doug Hodgson 
630, Len Leyendoski 630, Roy 
McHugh 670. 





By JOHN “WEINER” PHALEN 

I would like to start off this column 
by saying that everyone had a real 
fun-time on turkey roll night, espe¬ 
cially our secretary, Harold Lowery, 
who was really 
into the spirit ahd 
just acting nor¬ 
mally. Congratu¬ 
lations to all 
winners of tur¬ 
keys on that 
night. I hope you 
choke on it, and 
to the losers, like 
myself, we’ll try 
again next year. 

There is no bowl¬ 
ing on December 21, and December 
28. Bowling will resume on January 
4. 

On behalf of the executive, I 
would like to wish everyone a very 
safe and Happy Christmas Season. 

Until next time “Good Bowling’’. 

TURKEY ROLL WINNERS 

Tariq Shaikh, high triple 805; Phil 
Cormier, high single 337. 

TEAM WINNERS 

Harold Howe, Bill Stacey, Lance 
Livingstone, Harry Breau, Jim Mit¬ 
chell, Lee Nagy, Harold Rivers, 
John Ulrich, Bryan Carey, Lee 
Thompson, Gloria Pietre, Sandra 
Ricker, Sunti Sumarmpharo, Wayne 
Brown, Maurice Lyon, Lee Pace, 
Lou Selmeci, Gerry Korstanje, Les 
Virtue, Pat Lovely, Harry Allen, 
Tom Harris, Noel Ricketts, Fred 
Hogarth. 

HIGH SCORES 
NOVEMBER 30 

Ron Jones 801, Noel Ricketts 775, 
Steve Pollock 767, George Olliffe 
744, Roily Laflamme 744, Les Shaw 
728, Lance Livingstone 723, Phil 
Cormier 722, Jim Carmichael 711, 
Roy Brown 703, Herb Pinkney 702, 
Fred Hogarth 699, Ken Livingstone 
693, Ron Murray 692, Ken Shob- 
brook 682, Connie Lockhart 674, 
Dennis Livingstone 670, Tariq 


HIGH SCORES DECEMBER 7 

Tariq Shaikh 805, Dennis Living¬ 
stone 772, Lance Livingstone 771, 
John Ulrich 769, George Donni- 
thorne 756, Jim Hopkins, 741, Noel 
Ricketts 739, Tom Harris 736^ Lou 
Selmeci 723, Harry Breau 710, Les 
Nagy 707, Phil Cormier 704, Bill 
Stacey 704, Sandra Ricked 693, Herb 
Pinkney 685, Don Salsbury 681, Pat 
Lovely 676, Jim Mitchell 674, Ron 
Jones 661, Ken Cobb 659, Darcy 
Chapman 656, Les Virtue 655, Fred 
Hogarth 654, Bryan Carey 650, 
Harold Howe 649, Duane Car¬ 
michael 649, Doug Hodgson 649, Jim 
Meikle 648, Ron Murray 647, Wilf 
Duffield 647, Ron Gould 643, Hank 
Veenhof 639, Sonny Lawrence 635, 
John Phalen 632, Deb Tilk 631, 
Butch Norton 631, Harold Lowery 
630. 

TEAM STANDINGS 
AS OF DECEMBER 7 
“A” Division — Oshawa Bowling 
Lanes 38, Ron Murray’s Hot Shots 
34, Bill Clark's Plumbing and Heat¬ 
ing 32, The Country Strings 31, 
Bower’s Texaco 27, Houdaille 21, 
Ted’s Chips 16, McCreas Sports 
Centre 9. 

“B” Division — Mr. Roast Beef 37, 
Thompson Photo 35, Pompeii Pizza 
28, Fountain’s Sunoco 27, The 69ers 
26, Local 597 25, Formokan Judo 
Club 16, Guscott Plumbing and Heat¬ 
ing 13. 

“C” Division — Tony’s Roast Chick¬ 
en 37, HookerhChev 32, The Out- 
casters 30, Admiral Optical 27, 
Ron's Skate Care 26, Bob’s Towing 
23, The Bananas 17, The High Roller 
8 . 
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FOR SALE 


CHORD ORGAN, like new, with bench 
and music. 10-gallon aquarium. Call: 
728-9041 

1977 GMC V 2 -TON, 305 2-barrel, P.S., 
P.B., 15 Series, heavy-duty suspension, 
sliding rear window, rear step bumper, 
very good condition. Call: 723-6206 

CEDAR BAR. Call: 579-5043 evenings 

TWO H78x14 SNOW tires on rims, used 
one season. H78x14 summer tire on rim. 
Call: 725-2251 

1972 CHEVROLET Kingswood wagon, 
$1550. 1978 Chevette, 4-door, $3850. 
Call: 728-0357 

BRITTANY SPANIEL, all ages, tatooed, 
puppy shots, excellent hunting strain, 
good pets and watch dogs. Call: 725- 
5547 

FIREWOOD, 100% hardwood, cut, split 
and dried, will deliver. Call: 723-7047 

YOUNG BUDGIES. Call: Bowmanville 
623-1316 

1975 CHEV LEMANS, own owner, certi¬ 
fied. Call: 571-1696 

TABLE TENNIS set, fold up table for 
storage and roll away, complete acces¬ 
sories. Call: 728-6411 

72 CHEV, BUCKET seats, Keystone 
rims, custom interior, power steering, 
power brakes, automatic, must sell, best 
offer. Call: 728-2518 after 5 p.m. 

78 FORD MUSTANG, 30,000 km., V-6, 
4-speed, standard, power steering and 
brakes, T-roof. AM-FM cassette, asking 
$5400. Call: 579-8399 

TWO TIRES FOR 71 Toyoto Corolla, 
$10 a pair, 12 x 600. Fireplace screen , 
brass, 42" x 31^", $35. Call: 728-7925 

CLOTHES TREES, $20. 1/8 h.p. motor, 
$10. Furnace control, near new, $25.3/4 
box 22 shells, $1.25. Two storm win¬ 
dows, 28 x 55, $15. Call. 728-2538 

SIMPLICITY SUPER Twin spin dry 
washer. Wooden storm windows. Small 
size bath tub. Two outside trailer towing 
mirrors. Call: 723-3330 

SANYO HOME cassette deck, featuring 
Dolby noise reduction, chrome tape 
capabilities and Dual VU meters, asking 
$150. Call: 723-9896 

FOUR GOOD YEAR snow tires on white 
Spoker 6 bolt rims, Chevy L78x15. Win¬ 
ner Metronom 40 to 208 beats per min¬ 
ute, new. Call: 728-3639 

SPANIEL PUPPIES, orange and white, 
intelligent and loving pets, good hun¬ 
ters, $150. Call: 728-7200 

FONZIE PINBALL machine, like new, 
bought last Christmas. CalJ: 725-7700 

1964 CADILLAC Sedan De Ville, all op¬ 
tions, very sharp condition. Various size 
snow tires and rims. Clutch fan for 
truck, new. Call: 725-7249 

SPRUCE CHRISTMAS trees, $5 and $6, 
cut your own. New crochet tablecloths, 
doilies, slippers, mitts, afghans, shawls, 
evening capes, sweaters. Call: 725-5435 

BABY CARRIAGE, $40. Change table, 
$30. Car bed, $10. Youth bed, $50. All in 
good condition. Call: 576-7561 

MONEY MAKING machine. 1978 Blazer 
4x4 with Arctic snow plow, power 
angle, 22,000 km. P.S., P.B., A/C, block 
heater, heavy-duty springs, $10,200 or 
best offer. Call: Whitby 668-0804 after 
5:30 p.m. 

MORSE ELECTRIC sewing machine in 
cabinet, purple, $100. Polaroid 420 
camera with electronic flash, $30. Call: 
725-9390 

77 MONTE CARLO, 350, automatic, 
power steering, swivel bucket seats, 
AM-FM radio, custom paint T-window 
roof, $4495. Call: 728-2411 days or 728- 
1381 evenings 


COLDSPOT AIR conditioner, arborite 
table and chairs, 1500 watt baseboard, 
heater, floor polisher, electric broom, 
Jolly Jumper, all items in good condi¬ 
tion. Call: 576-7425 

WOODEN drop-leaf table, pole lamp, 
three lights. Aluminum storm door, 2" 

10" x 6' 10". Set of coffee and end tables. 
5-gallon aquarium. Drapes, 8' x 8', gold. 
Call: 723-5104 

1974 RUPP 440 “American”, aluminum 
chassis, wide track, nylon, cover, A-1, 
$595 or offer. 71 Rupp hood, $20. Call: 
576-9656 

APARTMENT SIZE Inglis automatic 
washer, connects to sink, two years old, 
asking $225. Call: 579-8019 

LEATHER CAR coats, ladies size 14 and 
man’s size 42, both like new. Clairol air¬ 
brush styling dryer. Call: Port Perry 
985-8146 

SNOW TIRES, two C78x13, one radial 
CR 78x14. Pair of skis and ski boots, all 
in good condition and reasonable. Call: 
728-9834 

COLEMAN SPACE heater, $40. GM al¬ 
ternator, $20. Chevy starter, $20. Bat¬ 
tery, $15. Two Chev 14" rims, $15. Wind¬ 
shield wiper motor, $10. Call: 579-3633 

LADIES LEATHER CCM skates, size 6, 
excellent condition, asking $17. Call: 
725-3773 

1971 SKI-DOO Olympic, 300 CC, runs 
good, $250 or best offer. Call: Hampton 
263-8027 

RECORD CHANGER, Garrard 3-speed, 
ceramic needle, $20. Call: 725-8162 

1979 GMC VAN, many options, 4000 
km., asking $7700. Call: 579-4975 9 a.m. 
to 5:30 p.m. or 723-7086 after 6 p.m. 

1972 SKI-DOO 440 Nordic, like new, 
$550. Call: Whitby 668-5155 

TWO STANLEY GARAGE doors and 
wood frames, each to fit opening 80" x 
100", excellent condition, $65 each. Call: 
723-8302 

STOVE, $75. Oval green table with three 
chairs, $50. Cub uniform, $7.00. Call: 
576-0350 

TWO FIREPLACE screens, one heavy 
duty fire grate, 36" damper screw type. 
Round kitchen table and two chairs. 
Call: 728-7250 

MEN’S BAUER SKATES, size 6, $25. 
Boys Daoust skates, size 4, $10. Call: 
723-4781 after 4 p.m. 

1979 HARLEY CLASSIC, 9000 km., fully 
dressed, stereo etc., best offer. Call: 
728-3547 

1973 GREMLIN X, 304, standard V-8, 
certified, $1200 or best offer. Call: 579- 
3014 

TWO WINTER SNOW tires on rims, size 
700x13, $45 pair. Call:725-6758 

SNOWMOBILE TRAILER, double bed 
Wiscot tilt, only used twice, over $400 
new, sell for $300. Two bucket-type 
seats out of 77 Ford van, $25 each. Call: 
728-7422 or 655-3989 

1974 VOLVO, certified, good condition, 
asking $2400. Single bed with 39" head- 
board, $25 complete. Two Volvo rims, 
15", $10. Call: 723-8889 

ROSSIGNOL ST650 skis, 185 cm. with 
Soloman S444 bindings. Munari ski 
boots, Scott poles, $200. Call: 723-4443 

DESK, 4-DRAWER, white Colonial style 
with gold trim, $50. Toboggans, 3 ft. and 

4 ft. Call: 728-1753 

TWO PAIRS SNOW tires, used one wint¬ 
er. Two Firestone E78x14. Two Uniroyal 
E78x14. Call: 579-0545 

74 MALIBU CLASSIC 350 automatic, 
power steering, power brakes, new 
summer and winter tires, certified or as 
is, make offer. Call: 723-3357 

BOYS BAUER skates, size 6, worn only 
two times, asking $20. Call: 728-2722 

BEST QUALITY 2-door bathtub, enclos- 
sure with hardware, asking $45. Deluxe 
deep red aluminum awning, 10' x 4', 
asking $75. Call: 725-8734 

COMPLETE SET HOCKEY equipment, 
small size, skates, size 3. Girl’s tan imita¬ 
tion leather jacket with fur collar, worn 
once, size 14. Call: 723-5585 

DOLL CLOTHES, Barbie or any IIV 2 " 
doll, Ken. Baby dolls etc. Bed blanket. 
Shower curtain. Silverware. Ladies 
clothing. Other articles. Call: 723-6807 

ANTIQUE 48" round gateleg table, good 
condition, $280 firm. Also showwood 
chair, good condition, $100. Call: 
Whitby 668-4929 

WARDROBE WITH 2-mirror doors and 
one big drawer, like new. Heavy-duty 
ironing machine. Bathtub enclosure, 
accordion type. Call: Bowmanville 
623-3535 

RUST ALL-WEATHER coat, size 10, ex¬ 
cellent condition. Call: 723-1348 

MEN’S SKATES, excellent condition, 
size 10, $10. Call: Bowmanville 623-5420 

UPRIGHT FREEZER, new compressor, 
guaranteed, $175. Call: 786-2928 

PRAKTICA L2 35 mm. camera, 3 months 
old, case, 50 mm. lens, 35 mm, wide- 
angle lens, light meter, instruction 
books, guarantee, $150. Call: Bowman¬ 
ville 623-6907 

1971 MONTE CARLO, V-8, P.S., P.B., 
automatic, tilt wheel, $1500 or best of¬ 
fer. Call: 728-2773 

WINGED MEDICINE cabinet, 36" x 36". 
Blonde female afghan, good with chil¬ 
dren (spayed). Red velvet headboard, 
54". Call: 579-4129 or 725-2346 

TWO SNOW TIRES and rims, size 600 x 

13, fit Vega or Astre, black front and rear 
floor mats. Call: 728-9589 

1973 CUTLASS Supreme, P.S., P.B., 
new rad, shocks, battery, $2300. Call: 
723-2397 

DRY MIXED HARDWOOD, approxi¬ 
mately one-third of cord, pickup, $40. 
Call: 723-3916 

1973 ELAN, good condition, selling for 
$300. Call: Orono 983-5127 

AIR KING humidifier. Call: Bowmanville 

623-2488 

PORTABLE BAR 6-6, good shape, two 
bar stools, three swivel chairs. Fridge, 
works well. Pair snow tires and rims, 
755x14. Wicker wine jug, 10-gallon. 
Call: 723-0115 

HOCKEY EQUIPMENT, boy’s skates, 
size 2-5-6. Girls size 11-1-2. Wooden 
window, 22 x 35. Aluminum 43 x 40. B/W 
TV, best offer. Call: 728-5070 

1971 OTACO double bed Ski-Doo 
trailer. Call: 576-6088 after 6 p.m. 

SINGER ZIG-ZAG sewing machine with 
table, ideal Christmas gift. Coleman 
humidifier with electric heater. Call: 
579-6466 

DESK AND CHAIR, 40. Crossbuck white 
aluminum door, 34 x 82, right hand, $50. 
Call: 725-0121 

COTTAGE ON LAKE KUSHOG, access 
by water, sell or trade for truck and 
camper etc. Double Ski-Doo Trailer. 
Call: 725-7478 

WOODEN STORM windows, good con¬ 
dition, various sizes. 22 calibre single 
shot rifle. Also single shot pellet rifle. 
Call: 725-0679 

1976 MALIBU Classic wagon, 41,000 
miles, good condition, blue. V-8, P.S., 
P.B., A.T., tinted glass, roof rack, rear 
window defogger, AM radio, rear 
speaker. Call: 728-2796 

HARDWOOD, maple and beech, $45 a 
face cord. Truck caps, aluminum and 
fibreglass. Call: 986-4264 or 986-5696 
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79 PONTIAC Parisienne Brougham, 
fully optioned, air etc., 19,000 km. Call: 
725-8108 

1979 BUICK CENTURY, turbo coupe, 
V-6, loaded with options, still under war¬ 
ranty, $7100 certified. Call: 579-3513 

1975 PONTIAC LEMANS, P.S., P.B., 
automatic, Bondeco rustproofing, 350 
engine, Cragar wheels, $2300 certified. 
Call: Pontypool 1-705-277 2465 - 

1973 CHEV NOVA 2-door, 6 cyl., P.S., 
automatic certified, $1,500. Call: 668- 
1956 


76 CHEVY VAN, 35,000 miles. Cus- 
tomed captains chair, sun roof, flares, 
and much more. Call: 723-5354 

VAN UNIT, ice box, stove, sink, 5 lb. 
propane tank, like new, $200.1970 JLO 
340 twin rebuild snowmobile engine, 
asking $125. Call: Bowmanville 623- 
5233 

VARIETY OF TOYS. Girls size 10, 12 
dresses, sweaters, blouses, pants. 
Ladies size 12 dresses. Used dishes. 
Call: 725-5306 


Continued on Page 9 


Safety Boots 
— 100 Pair Per District 


By JIM McGEE 
District Committeeman 

The Company is prepared to make 
available 100 pair of safety boots dur¬ 
ing the life of the agreement. The 
District Committeeman and the 
Health and 
Safety Commit¬ 
tee, (Union and 
Company Rep¬ 
resentatives), 
will review job 
operations and 
submit their re¬ 
quests to man¬ 
agement for re- 
\ ' I view. The Dis- 

trict Commit¬ 
teeman will sup¬ 
ply plant management with the job 
operation on an AVO signed by the 
District Committeeman and the 
Health and Safety Representatives. 

This request will be reviewed by 
management for approval. Once ap¬ 
proved, the employee, on the opera¬ 
tion, will receive safety boots as 
soon as possible. All employees 



supplied with safety boots will be re¬ 
quired to wear them. 

Replacement of these safety boots 
will be on a required basis as long as 
the conditions that existed at the 
,time of approval remain the same. 

> I would like to outline, it’s my 
understanding all the District Com¬ 
mitteemen are having problems with 
those safety boots. What’s happen¬ 
ing is the District Committeeman and 
the Union Health and Safety Rep 
agrees that an^ operation requires 
safety boots. The District Commit¬ 
teeman signs the AVO. It goes to 
management for approval. Guess 
who has the final say in whether you 
get safety boots or not? Some 
Labour Relations Rep sitting in an 
office over in the Chassis Plan*. So if 
- your request for safety boots is re¬ 
jected, don’t blame your Union 
Reps, “CALL 6081.” 

As this is the last article before the 
Christmas holidays, I would like to 
wish each and every one of you and 
your families a very Merry Christ¬ 
mas and a Happy New Year. 



Pensions 


By TED O’CONNOR 
& JOHN BEERS 



As a result of the recently con¬ 
cluded negotiations there is a very 
large number of people requesting to 
see the pension representatives in 
the plant. Because there are so many 
calls we are unable to keep caught up 
and this has caused some Brothers 
and Sisters anxious moments be¬ 
cause they want to retire immediate¬ 
ly. If those of you who are not going 
to retire until late next spring or 
summer would you hold your re¬ 
quests for a while it would give us a 
chance to service those who wish to 
retire immediately and this would 


help in clearing up the backlog of 
calls that we now have. 

Starting in January we will be re¬ 
porting some more of the changes in 
the pension plan and we will attempt 
to answer many of the questions that 
are now being asked. 

We would like to wish you all A 
Merry Christmas and A Prosperous 
New Year. 

The following are the latest re¬ 
tirements and to each and everyone 
of you the officers and members wish 
you a long and happy retirement. 


Joe Reid — N.P. Material Handling 
John Monoghan — Chassis Skilled Trades 
Sid Stacey — B. Body Skilled Trades 
Mary Elliot — B. Body Paint Shop 
Eugene Sewell — 

Dave Wolosowich — N. P. Rad Room 
Fred Stannard — N. P. Bldg. 59 
David Loudfoot — Chassis Reject 
Arnold Allan — A Body B.R. Room 
Grace Murray — N.P. Wiring 
John McLean — Chassis Maintenance 
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WHEELCHAIRS hospital 

■CDS 



EVERYTHING FOR THE SICKROOM 


WALKING AIDS 



BUY OR HINT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
-STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy ; 
give Starr a try” ? 

576*1918 


llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


iiiiiiiliiiiiiiiiiliiiiiliiiiiiiiiiiiiiiiiiiiiii 

Kisil Fuel 
Oil Ud. 


can provide a benefit for 
UAW Retirees — Senior 
Citizens, and Co-Op 
Members, on: 

— Heating Oil 

— Automatic Delivery 

— Oil Burner Service 

— Equalized Payment Plan 

— Humidifiers 

— Efficiency Tests 

— 24 Hour Emergency 
Service 

Give us a call on your 
requirements and for an 
expert opinion on heating 
problems. 

We specialize in total home 
comfort. Our representative 
will be glad to assist you in 
any way possible. 

Call: Ed Kowalski at 
728-5138 or 725-6201 


iiiiiiiiiiiiiimiiimiiiiiii 

Steve Kisil 
President 


iiiiimiiiiuiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 



OIL, FILTER 
ANDLUBE 

Up to 5 qts. REG. PRICE 12.50 
Gulf Oil, 1 YOUR PRICE 

Purolator filter, 

lubrication 

labour. 

Avoid delay - Phone for an 
appointment 


Michelin, General, B.F. Goodrich. 
Seiberling and many other famous 
name tires; also mag wheels and 
performance tires. 


10% TO 
20%OFF 


TUNE-UPS 

10% OFF 


our competitive prices on 
parts and labour. 

Avoid delay - Phone for an 
appointment 


BRAKES 

10% OFF 


llFGoodrich 


our competitive prices on parts 
and labour. 


PERFORMANCE TIRES 


The Car Care Store 
Oshawa 

534 Ritson Rd. S. Just north of 401 
728-6221 


You’re a V.I.R 


Use your union card for savings on tires and automotive products by the famous 
names you ve come to know and trust. Use it for honest, reliable service you can count on, 
too. For 48 years we've run our business with integrity, oHering you the best products and 
rffervice at the best possible prices. In fact, we've passed the strict testing required, and 
are fully approved by the O.M.L. We stand behind every job we do with our exclusive 
written Green & Ross warranty. 


REG THADI MARK OF GREEN & ROSS TIR£ CO UNITED 


Sports Equipment 
Repairs 

Repairs to ail sporting goods — 
palms in hockey gloves, 
goalie pads restuffed, and hockey bags 

Team crests and numbers sewn on 

Discount To Teams 

Sports Division of Tent and Tarpaulin Centre 
1545 Bayly St — rear entrance 
(formerly Bay Sports Bldg.) 

Pickering 
Call: 839-7429 


Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 — 987-5174 



Caps available for all makes and models 
Mini Campers — Fiberglass Caps, 
Aluminum and Wood Caps 
T Box Covers — Slide-in Units 
Built for Canada by Canadians 
Bring this ad for a $10.00 Discount 
We are a Superior Propane Refill Centre 


iiiimiiiiimiiiiiiimiimiiiiiiiiiiiiiiiiiiiiiiiiiimi 

Louis J. Dekoker 
& Son Ltd. 

RR 2, Lindsay 

Abattoir 

1-705-324-5794 
After Hours 1-705-324-9410 
Custom Slaughtering Services, 
Beef and Pork 
Sides and Quarters of Beef 
Available 
Sides of Pork 

24 lb. Box Bacon, $18.72 (78c lb) 
ALL MEAT PRODUCTS GUARANTEED 

Now Available Low Budget Terms 
No Payment up to 45 Days 
from Date of Purchase 
6 Month Payment Plan 
with Credit Approval 

Freezer Pack No. 1 
40 lbs. - Price: $46.99 

Freezer Pack No. 2 
50 lbs. - Price: $69.99 

B.B.Q. Pack 
10 tbs. Pork Chops 
10 lbs. Chicken Breasts 
6 lbs. (Patties - Pork & Beef) 

6 lbs. Farmer Style Sausages 
6 lbs. Wieners 

12 lbs. Smoked Sliced Bacon 
50 lbs. - Price: $69.99 

Fanner Style Sausages 
Reg. $1.69/lb. for $1.39/lb. 

Prices Subject to Change Without 
Notice 

All Meat Government Inspected 
Free Delivery for Orders 
Over $175.00 

iiiiiiHiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiimiiiiiiiiiiiii 


WHITBY TRAVEL 


ONTARIO 

TRAVEL 

NDUSTRY 

CONFERENCE 




MfMBtR 

«.MkCAM4/> 



SPECIALIZING IN ABC CHARTERS TOURS 
& HOLIDAY PACKAGES 

REGISTERED 8t BONDED FOR YOUR PROTECTION - * 1067984 
GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

• CLUBS & ASSOCIATIONS 

• CRUISES 

• CHARTER FLIGHTS 

• INDIVIDUAL GROUP PACKAGES 

• BUS TOURS 


668-5555 


M 


• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 
on Holiday Packages only 


Attention 

Senior Citizens 

4 YEAR COMPLETE GUARANTEE 

on all Quasar colour T.V.’s 
,26" Colour T.V. — $699.00 

FALCON T.V. 

426 Simcoe St. S., Oshawa 
723-0011 
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OFL Convention 


By HAROLD ROLLS 
Chairman 

The 23rd annual Ontario Federa¬ 
tion of Labour convention started on 
Tuesday, November 27, and con¬ 
cluded on Friday, November 30, 
1979. It was held at the Sheraton 
Centre in Toronto. 

The convention was called to 
order at 9:30 a.m. We were warmly 
welcomed by Sam Fox, the president 
of the Labour Council of Metropoli¬ 
tan Toronto. 

The invocation for Tuesday was 
given by Rev. Eilert Frerichs. 

We were then welcomed by Mayor 
John Sewell. After Mayor Sewell’s 
welcome, the gavel was turned over 
to the President of the Ontario Fed¬ 
eration of Labour, Cliff Pilkey. Pres¬ 
ident Pilkey then addressed the dele¬ 
gates and spectators in the conven¬ 
tion hall. A special welcome was 
given to the delegates from OPSEU 
(Ontario Public Employees Union) 
whose sixty thousand (60,000) mem¬ 
bers joined the OF of L last June and 
whose delegates were attending their 
first convention. It underscored the 
increasingly positive role being 
played by public sector unions in the 
labour movement. 

President Cliff Pilkey had some 
very harsh words about various 
police forces being used as strike 
breakers during labour disputes. It is 
ironic that our tax dollars are sup¬ 
porting these police departments 
during their strike breaking ac¬ 
tivities. 

At this point in time it was noticed 
that the table cloths covering the ta¬ 
bles had been manufactured by J.P. 
Stevens. Each and every table cloth, 
including the ones on the head ta¬ 
bles, ended up all over the floor. This 
was our show of contempt for a com¬ 
pany that has shown so much con¬ 
tempt for labour laws, court injunc¬ 
tions, and last but not least, the well 
being of any of itfc employees. 

A report from the credentials 
committee was read stating that 
1,386 delegates representing 722 
local unions and 66 delegates repre¬ 
senting 52 labour councils, for a total 
of 1,452 delegates, were present on 
the first day of the convention. 

Next on the agenda was a report 
from the resolutions committee. A 
list of resolutions to be discussed 
that day were scheduled. The main 
one being a policy paper on 
“Economic, Nationalism and 
Foreign Ownership.’’ After a lot of 
pro remarks, and very little argu¬ 
ment on the con side, it was carried 
unanimously. Numerous other 
resolutions were debated and pass¬ 
ed, but by far multinational corpo¬ 
rations was the most important. 

As a point of clarification of all 
delegates have the right to speak at a 
microphone. There are four (4) 
microphones labelled “PRO’’ and 
four (4) labelled “CON’’. There is a 
five (5) minute time limit to each 
speaker and the chairperson recog¬ 
nizes each microphone in turn, alter¬ 
nating pro, con, pro, etc. 

The meeting adjourned for the day 
at 5:30 p.m. 

WEDNESDAY, NOVEMBER 28 

The convention was called to 
order at 9:30 a.m., and the invoca¬ 
tion for Wednesday was given by 
Rabbi S. Steinburg. 

The report from the credentials 
committee was next, and it was re¬ 
ported that 1,509 delegates repre¬ 
senting 791 local unions, 66 delegates 
representing 52 labour councils and 
101 guests were present, totaling 
1,575 delegates. 

Before the report from the resolu¬ 
tion committee was given, President 
Cliff Pilkey asked for a point of spe¬ 
cial privileges, which was granted. At 
that time there were two plaques 
brought out. The first was presented 
to Henry Weisbach, the second was 
presented to Morton Lazarus. Both 
brothers received these plaques for 
outstanding work and dedication to 
the labour movement covering al¬ 
most 40 years. Both brothers 
Lazarus and Weisbach thanked all 
and wished the delegates all the best 


in their present convention and all 
future ones. 

President Cliff Pilkey asked that 
recognition be given to some of the 
guests in the spectator section of the 
hall. There w&s a contingent of rep¬ 
resentatives from labour movements 
in Sweden, United States and West 
Germany. A thunderous round of 
applause greeted these special 
guests. . ^ 

The meeting was then turned over 
to the resolution committee who 
gave us the agenda for the remainder 
of the day. Two very important 
events transpired after that. The first 
being the “Statement on Medicare’’. 
After some pro and con speakers, the 
con speakers saying that the state¬ 
ment did not go far enough, “Mr. 
Dynamite’’ himself, Robert White, 
vice-president of the UAW, had his 
turn at a pro mike. Anyone who has 
not heard Robert White speak should 
go out of their way to listen to him. I 
suggest that his vice president’s job 
is just a stepping stone to a higher 
position in the UAW. Some issues 
that have been brought up by other 
speakers previously were put to bed 
by the time Bob White was through. 

When the five (5) minutes time 
limit had been reached, Bob White 
was asked to conclude his address. 
He asked for an additional few min¬ 
utes and was turned down as the 
time limit was a convention rule. The 
entire convention raised its objection 
and Bob White, who was back at his 
seat by this time, was asked to come 
back and finish his remarks. 

The. second major event of that 
day came when Shirley Carr, execu¬ 
tive vice president of the Canadian 
Labour Congress, addressed the 
convention. She is an intelligent, 
articulate, compassionate, attractive 
lady who knows her job well. With 
people of her calibre on the staff of 
the Canadian Labour Congress, suc¬ 
cess for labour movements will be 
more easily obtained. Other resolu¬ 
tions were passed before the the 
usual adjournment time of 5:30 p.m. 

THURSDAY, NOVEMBER 29 

The convention was called to 
order at 9:30 a.m., and the invoca¬ 
tion for Thursday was given by Can¬ 
non Malcolm Evans. 

The report of the credentials 
committee was given and it was re¬ 
ported that 1,535 delegates repre¬ 
senting 807 local unions, 66 delegates 
representing 53 labour councils and 
101 guests. At this point we were 
asked to recognize another group of 
delegates in the spectator area. 
These brothers were from a labour 
organization in the USSR. They 
received the same respect and 
applause as the previous delegates 
from West Germany, Sweden and 
the United States. The resolutions 
committee then outlined the agenda 
to be discussed that day. The main 
one, in my opinion, being the policy 
paper on “Labour’s Political Re¬ 
sponsibility.’’ 

The news media has already in¬ 
formed you, brothers and sisters, of 
our next guest speaker, Ed Broad- 
bent, the leader of the New Democ¬ 
ratic Party. Ed is no stranger to any 
of us. In his address to the conven¬ 
tion he stated that he was in the same 
hall the previous week at the NDP 
convention, and being with us he felt 
every bit as much at home. 

One of his main topics of discus¬ 
sion was the sale of “PetroCan.’’ 
After Ed Broadbent’s address, the 
standing ovation and applause that 
was given him lasted at least five min¬ 
utes. After Ed had left, and some 
measure of quiet had been restored, 
we got down to the remainder of the 
day’s business. The delegates, after 
resolving a lot of resolutions, ad¬ 
journed at 5:30 p.m. 

On Thursday night there was a 
dance held in the Grand Ball Room of 
the Sheraton Centre. The delegates 
and their spouses could dance and be 
entertained by the Eddie Graf Or¬ 
chestra from 9:00 p.m. until 1:00 
a.m. 

FRIDAY, NOVEMBER 30 

The convention was called to 
order at 9:30 a.m. and the invocation 


Report 

for Friday was given by Rev. Massey 
Lombardi. 

The report of the credentials 
committee was given and it was re¬ 
ported that there was 1,535 delegates 
representing 807 local unions, 69 de¬ 
legates representing 53 labour coun¬ 
cils and 101 guests, for a total of 
1,604 delegates. 

The resolutions committee then 
outlined the remaining resolutions 
on the agenda. The leading one was 
the policy paper on “Worker’s 
Compensation,’’ followed very close 
in importance by management’s use 
of police departments on picket 
lines. 

A collection was taken up for the 
Boise Cascade Workers who have 
been on strike for seventeen (17) 
months. A total of $2,738.40 was col¬ 
lected. The convention adjourned at 
1:00 p.m. 

During the week a film was shown 
to brothers and sisters who wanted 
to forfeit part of their dinner time. 
This film showed interviews with 
numerous brothers and sisters who 
were moved to lower paying jobs, 
intimidated and even dismissed.'-" 
Why? They just wanted union rep¬ 
resentation. This happened at a large 
multinational corporation called 
“The Tandy Corporation.’’ 

RADIO SHACK AND 
J.P. STEVENS* 

Radio Shack is part of the Tandy 
Corporation. It is the request of the 
Ontario Federation of Labour that all 
sisters and brothers boycott the pro¬ 
ducts manufactured by these two 
companies. What better time to re¬ 
frain from buying their products then 
at Christmas. 


GO 

Workers' 

Insurance Plan 

AUTO 

INSURANCE 


Oshawa Branch Manager 

Alison York 

Next door to Local 222 Hall 

Underwritten by Markel Insurance 
Company of Canada 



UNWANTED LITERATURE 

The Communist Party of Canada 
and the Marxist Party had the run put 
to them more times than enough. 
They were not allowed in the con¬ 
vention hall, so they tried to make 
use of the concourse and escalators. 

In President Pilkey’s closing 
statement, he said that this was the 
biggest OF of L convention that had 
ever been held, and it was his fondest 
wish that next year it would be still 
bigger. 

This article was written by 
Harold Rolls in conjunction with 
truck plant Reps, Junior Munroe, 
Gord Brownell and Mike Cowles. 
North plant Reps Ron Rowden and 
Mel Vail. Body plant Reps, John 
Adair, Rick McEachem, Phil Good¬ 
win and Bill Kloster. Chassis plant 
Reps Mary Shobbrook, Karl Ander¬ 
son and Don Whalen. Also parts Rep 
Earl Ferguson. 

We all want to thank each of you 
who made it possible for us to repre¬ 
sent Local 222, at this convention. 

We also want to pass along “Sea¬ 
son’s Greetings.’’ Have a safe and 
happy holiday. May 1980 be your 
best year ever. 



Rod & Gun Club 


There isk nothing I like better than a 
spirited election. And that is what we 
had when/we elected your 1980 
Union Road and Gun Club Execu¬ 
tive, to guide your conservation club 
for yet another year. 

President, Ed Shrigley; Vice- 
President, Bing Crosby; Secretary- 
Treasurer, Sharon Young; 
Sergeant-at-Arms, John Mandryk; 
Trustees: Knud Due, Rick Trolley, 
Tom Holly; Publicity, Roy Fleming; 
Manager, Jim Barnard; Membership 
Chairman, Karl Anderson; Target, 
Paul Young; Trap, Terry Trevail; 
Casting, Joe Worona; Archery, 
Norm Rozon; Canteen, Frank Hood; 
Stan Ward Trophy winner, Marvyn 
Linton. 

President Ed thanked the mem¬ 
bership for their support and with the 


Donald Duck 


By MURRAY STRONG 
Committeeman, 

Third Shift, Zone 42 

This is a fairy tale about a truck 
plant general foreman named Donald 
Duck. He has a real problem minding 
his own business. Here is a good 
example of the 
type of super¬ 
visor General 
Motors has on its 
payroll. Mr. 
Duck confessed 
this story to me 
in a moment of 
anguish. I really 
blew it last night. 
We were all hav¬ 
ing dinner at my 
grandmother’s, 
and I know I’ll never be invited 
again. See, after we finished, 
Grandma started to clear, and sud¬ 
denly she put both hands on the table 
and began to tremble and shake. I 
shouted, “This is it. Quick, tell us 
where the will is.’’ Then I found out 


she was just trying to remove a rub¬ 
ber placemat and the table was wet. I 
really blew it. 

Enough said. 



INCOME TAX 

prepared at the 
UAW Hall 

44 Bond St E. f Oshawa 
February 1, - April 30,1980 
9:00 am. - 5:00 p.m. 
Weekdays 

Telephone: 579-8432 
open to union and non-union 
members 


By ROY FLEMING 


new executive expected a bigger and 
better year on conservation. 

He alsq reminded th£ members 
that both indoor target and archery 
indoors will be carried out all winter. 

Under New Business there was a 
discussion for another banquet and if 
this is to happen next spring there 
will be lots of notice where and 
when. 

The Club received correspon¬ 
dence from “The Second Marsh De¬ 
fence Association’’ under the capa¬ 
ble leadership of Jim Richards. Their 
biggest problem at the moment is the 
lack of money so if you wisht to make 
a donation, a worthy Christmas pre¬ 
sent, send money to “Second Marsh 
Defence Association, P.O. Box 762, 
Oshawa, Ont. L1H 7M9. 

I have had the pleasure of visiting 
the Second Marsh for many years 
and you have probably done the 
same and it is one of the finest natural 
marshes to be found along Lake On¬ 
tario. This is a fresh body of water, a 
home for many wild animals, birds 
and mammals beside the beauty you 
never forget. 

This would not make a good har¬ 
bour because the bed rock is so close 
to the surface about 19 to 22 feet 
below the marsh floor. Also it has 
been prbven beyond a doubt where a 
creek runs into a harbour silt is for¬ 
ever being carried into the harbour 
making dredging a continuous task. 

The cement company a few miles 
east of the Second Marsh has a 
man-made jetty sticking out into 
Lake Ontario where deep water can 
be found and without the continuous 
dredging problem so harbours can be 
built without disturbing good marsh 
conservation areas. 

The last day of 1979 is the last day 
for your fish entry. (The next busi¬ 
ness meeting first Wednesday of the 
New Year. Plan to attend. The 
members of the Union Rod and Gun 
Club wish you and yours a Merry 
Christmas and a year of good fishing. 


i 
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Registered Retirement Savings Plans 


By JACK VAILLANCOURT 
Insurance Representative 

THIRD YEAR 

This will be the third year that I 
have written in the “Oshaworker ”, 
about RRSP’s. I am firmly convinced 
that this is the way to go, to supple¬ 
ment your retirement income with 
your GM pension, to help offset in¬ 
flation in your retirement years. 

THE RATIONAL OF RRSP’s 
The Canadian government set up 
RRSP’s primarily for business men, 
without a pension to deposit in an 
RRSP, a maximum at this time of 
$5500 or 20% of their taxable income 
whichever is less. The amount for 
workers with a company pension is 
$3500. The rebate on income tax for 
$3500 on an income of $19,000 is 
about $ 1250. As your taxable income 
goes higher, your taxes would be 
higher and therefore your rebate for 
RRSP would be higher. 


WHO CARRIES RRSP’s 

RRSP’s are carried by banks, trust 
companies, credit unions, and insur¬ 
ance companies. You should in¬ 
vestigate to see which is the best plan 
for you. Some plans have no charges 
whatsoever. Some plafis have minor 
charges to carry your fund and also 
to de-register certain amounts, when 
you need the money. You should 
check to see who has the highest 
rates. The fund should also be in¬ 
sured by the carrier, as guaranteed 
by the federal government. 

BALANCING OF INCOME 

If your gross income in 1979 is 
$20,000 and you deposit $3,500 in an 
RRSP you have effectively lowered 
your income to $16,500 in ’79. If you 
built your RRSP fund up to $44,000 
at 10 percent in eight years, because 
that is what it would be, you could 
de-register $4,400 at 10 percent 
without changing the capital left in 
the account. So if your pension was 
$12,000 in 1987 the $4,400 RRSP 
would raise your pension income 
that year to $16,400 without depre¬ 
ciating the $44,000 capital of the 
RRSP. Your capital investment for 
eight years in this example would be 
eight times $2,250 to equal $18,000. 
The government return on tax in the 


Skilled Trades Report 



By JUNIOR McMULLAN 
District Committeeman 

INFORMATION — 

MACHINE REPAIR, LETTER 

DATED DECEMBER 6, 1973 

During current negotiations, it was 
agreed between the Company and 
the Union that employees classified 
as machine repair affected by a 
reduction in 
force may be re¬ 
tained to per¬ 
form assign¬ 
ments of a nat ure 
which they are 
capable of per¬ 
forming in the 
classification 
millwright. 

Conversely, 
employees 
classified as 
millwrights effected by a reduction in 
force may be retained to perform 
work assignments of a nature which 
they are capable of performing in the 
classification of machine repair. 

It is understood that this proce¬ 
dure will be subject to Company and 
Union requirements and in any 
event, such employees, millwrights 
or machine repair will not exercise 
seniority in these classifications. 

DISTRICT DANCE 

Tickets are now available for our 
District Dance to be held at the 
Union Hall, 44 Bond Street East, 
Osha\$a, on Saturday, January 12, 
1980. Please contact your commit¬ 
teeman. 

BOOTS 

By the time you receive this report 


in the Oshaworker , all skillec 
tradesmen, (1,600), will have re¬ 
ceived their authorization for safety 
footwear, fully paid by the Com¬ 
pany. This was one working demand 
I was fortunate to negotiate for our 
new Local Agreement. Now with the 
new Safety Law, Bill 70, please con¬ 
tact your committeeman of myself if 
you have a problem wearing safety 
footwear. 

APRIL 1 TRANSFERS 

In three months, your transfers 
will expire. Please remember, if you 

still wish to transfer, you must renew 
your transfer for the new year as of 
April 1, 1980 to remain valid. 

CERTIFICATION — TOOLING 
APPLICATION DEADLINE 
JUNE 30, 1980 

Tool and die maker and tooling 
machinists of these trades may apply 
for a certificate of qualification with¬ 
out examination if applicants pro¬ 
vide documentary proof of adequate 
trade experience before June 30, 
1980. For further information con¬ 
tact your nearest Ontario Industrial 
Training Branch District Office or 
your committeeman. 

Note: You do not need certification 
while working at your present Com¬ 
pany. If you decide to leave GM, 
then you might have to be certified to 
apply at another company. The 
above also applies to industrial pain¬ 
ters. 

HAPPY NOTE 

No lay-offs and the future looks 
good for tradesmen. 

I would like to take this opportun¬ 
ity to wish everyone a Merry 
Christmas and a Happy New Year. 


TAW Ladies Auxiliary 27 
Bowling News 


By LILL BRAUND 

NOVEMBER 20, 1979 
HIGH TRIPLES 

Verna Parker 730 (241, 272, 217), 
Jen Carey 644 (210, 217, 217), Marg 
Gray 616 (291). 

HIGH SINGLES 

Lil McEachern 237, Loretta Gour- 
ley 226, Isabel McFarlane 221, Betty 
Rutherford 216, Hazel Farrow 215, 
Flo Panter 215, Lois Brown 214, 
Phyllis Clarke 213,208, Eileen Smith 
213,204, Ruby Rockbrune 213, Marg 
Fitchett 208, Ruth Hopson 203, 203, 
Olive Duffield 202, June Pollard 202, 
Barb Smith 202. 

TEAM STANDINGS 

Silver Jets 31, The Swingers 28, 
Expos 24, Dare Devils 23, Hits and 


Misses 21, Union Maids 18, The 79’s 
17, The Buzzards 14. 

NOVEMBER 27, 1979 
HIGH TRIPLES 

Marg Gray 631 (226, 232), Rita 
Cobra 622 (257), Phyllis Munroe 613 
(231), Barbara Smith 610 (223, 226), 
Annabel Cobb 607 (221), Verna 
Parker 603 (217, 202). 

HIGH SINGLES 

Lil McEachern 261, Jackie Finn 
235, Lill Braund 223, Isabel McFar¬ 
lane 229, Anna Pope 221, Marj 
Leddy 212, Joan Cannon 212, 
Loretta Gourley 210, Flo Panter 207. 

TEAM STANDINGS 

Silver Jets 34, The Swingers 32, 
Dare Devils 26, Expos 25, Hits and 
Misses 21, The 79’s 20, Union Maids 
19, The Buzzards 15. 


fund would be eight times $1,250 to 
equal $10,000. The remainder of 
$16,000 to make it up to $44,000 
would be compound interest on the 
fund over eight years. You will note 
that the compound interest at 10 per¬ 
cent over eight years is almost as 
high as the capital that you de¬ 
posited. Are you starting to get in¬ 
terested? 

THIRTY YEARS IN GM 

If you deposited $500 per year plus 
the return of $160 per year income 
tax in an RRSP that would amount to 
$660 per year deposited. In 30 years 
at 10 percent of compound capital 
and interest your fund would be 
$119,422.60. You could take $11,942 
per year at 10 percent without af¬ 
fecting the capital of $119,422.60, to 
go with your GM pension. Your in¬ 
vestment would be 30 times $500 to 
equal $15,000. Not a bad return eh, 
for $10 per week. 

DEAD-LINE FOR 1979 

DEPOSIT FOR RRSP’s 

The dead-line for the 1979 deposit 
is the last day of February 1980 to 


receive your income tax rebate for 
1979. You can make deposits all year 
round if you wish but no more than 
20 percent of your income or $3,500 
after deductions of union dues, 
Canada Pension and UIC contribu¬ 
tions are first deducted from your 
gross income, as they also are sub¬ 
ject for a tax rebate for you. 

BORROWING FOR 
AN RRSP 

If you are tight on money, you could 
consider an RRSP loan. The interest 
paid on an RRSP loan is also tax de¬ 
ductable. Something you might con¬ 
sider, deposit $2,250 of your own 
money and borrow $1,250 on a de¬ 
mand note to make a total RRSP de¬ 
posit of $3,500. When you receive 
your income tax rebate you could 
take the tax and pay off the loan 
therefore only using about $2,250 of 
your own money. 

RRSP FOR YOUR SPOUSE! 

You can also take out an RRSP for 
your spouse, but in any event no 
more than 20 percent or $3,500 each 
if both are working. If your spouse is 


registered for the RRSP they must 
keep it deposited for three years or 
lose the benefit of the tax rebate, that 
was received, for a non-working 
spouse. 

T-4 SLIP 

You will receive a T-4 slip from the 
carrier of your plan for an RRSP de¬ 
posit made in the current year for 
that years tax rebate, up to the end of 
February. 

DIFFERENT RRSP’s 

You need not deposit all of your 
money every year in the same RRSP 
account. You can also register with 
another company as long as you 
don’t go over the 20 percent or 
$3,500 maximum. You can also roll 
your money into a new plan if you so 
desire at higher interest if it is avail¬ 
able. 

AGE 71 

You can deposit in RRSP’s until 
age 71. You can deposit any lump 
sum from an annuity or pension into 
an RRSP, or your whole pension plus 

Continued on page 8 


Department 69 News 





By AL O’DONNELL 
Committeeman, Zone 48 

THE FINE ART 
OF UNION-BUSTING 

An article, under the above head¬ 
ing, appeared in the December 8th 
edition of the Toronto Star and 
dramatized very effectively the prob¬ 
lems confronting 
new unions and 
the attempt by 
workers to or¬ 
ganize in the 
Province of On¬ 
tario. Weak and 
ineffective 
labour laws per¬ 
petuated a Con¬ 
servative pro¬ 
vincial govern¬ 
ment are at the 
root of these problems. The article 
dealt mainly with the attempts of the 
United Steelworkers Union to or¬ 
ganize Radio Shack and the sub¬ 
sequent condemnation of that com¬ 
pany by the Ontario Labour Rela¬ 
tions Board. 

Radio Shack was found guilty of 
bargaining in bad faith, and during 
the hearing it was showed 
American-style union busting 
techniques which were employed by 
the company are fast spreading to 
Canada. Some of these tactics, 
documented by the Labour Board 
are as follows: 

1. Early in the organizing campaign 
identify union supporters by all 
available means. 

2. Fire some employees to throw 
fear into the rest. 

3. Delay the union’s application as 
long as possible, and in the mean¬ 
time, encourage quarrels among the 
employees. 

4. In bargaining, make demands the. 
union cannot possibly accept. 

5. Force the employees to choose 
the union or the company, leaving no 
middle ground. 

6. Threaten the employees with un¬ 
employment. 

Radio Shack used all the above 
union-busting techniques, and then 
some. The sad part is, this company 
is not an isolated case and the article 
cites some examples: “It would be 
difficult persuade the 230 
employees of Canadian Gypsum at 
Hagersville that Ontario law favours 
the formation of unions. They went 
back to work after a 10-week strike in 
their fourth attempt to form a union. 
Forty employees of Wheelabrator 
Corporation in Cambridge have just 
failed to achieve a first contract after 
a 22-week strike. So have 30 
employees of Rehau Plastiks of 
Canada in Prescott after 10 weeks 
and 120 employees of Polybottle in 
Toronto after eight weeks. At Blue 
Cross in Toronto a first contract 
strike affecting more than 400 
employees in its eleventh week.’’ 


Speaking of Blue Cross, and this is 
affecting a lot of us including myself 
who have been waiting a couple of 
months for cheques, there seems to 
be no doubt Blue Cross management 
have put the word out to stall and 
delay payments to UAW members. 
They are bitter about the situation 
where the UAW will be switching 
carriers to Green Shield. 

All that the employees in Blue 
Cross want is a decent first contract, 
with the right to automatic dues 
check-off and every employee being 
a member of the union. What kind of 
a union would you have if half the 
people were not members? Wouldn’t 
management have a field day with 
those who chose to be members? It 
seems that Blue Cross management 
will be dragged, kicking and scream¬ 
ing i^to the 20th century, that they 
will employ Texaco-style union- 
smashing dirty tricks, rather than 


concede to basic union rights. 

Here is a quote from Stephen 
Cabot, a Washington professional 
union-buster who boasts: “I’ve been 
called the biggest, no good, union- 
busting S.O.B. who ever lived.’’ He 
also refers to strikers as “nincom¬ 
poops’’ and union officials say he ar¬ 
ranges to have strikers black-balled 
so they can’t find any other jobs in 
the neighbourhood. 

Labour gets involved in federal 
and provincial politics and support 
NDP candidates because somebody 
has to stand up and speak for human 
justice and dignity and for the aspira¬ 
tions of ordinary working people. 
The Chamber of Commerce, The 
Toronto Sun and Bill Davis’ Con¬ 
servative Party are certainly not 
going to do it. 

MERRY CHRISTMAS 

I hope each and everyone of you 
enjoy a happy and safe holiday. 



Hockey Hot Box 


By LLOYD CLARKE 


Starr Furniture opened the scoring 
in the first game of December 2nd as 
Gilles LaPierre completed a pass 
from Mike Bryne. Then Mattress 
Man started the drive in the second 
period with Pat O’Dowd, John 
Rusknell, and Keith Johnson giving 
their club a 3-1 lead. 

Rene Beauchemin gave Mattress 
Man a commanding 4-1 lead, in the 
third, as Starr faced a hot goaltender 
with the acrobatics of John Perrault. 
Starr kept fighting for the equalizer 
but Gry Smith was the only shooter 
that could bulge the twine giving 
Mattress Man a 4-2 win. 

In the second half of the weekly 
twin bill, Peter and Don Texaco re¬ 
tained their drive for first place hon¬ 
ours when they set V.S. Services 
down to the tune of 8-2. 

Brian Keith was the only marks¬ 
man in the opening period as he gave 
Texaco a 1-0 lead. This was in¬ 
creased to 2-0 in the middle frame 
when Dave Tabb hit paydirt. Doug 
Tamblyn finally put V.S. Services on 
the score sheet only to have Mike 
Cronin and Dave Tabb come right 
back for Texaco to take a 4-1 lead. 
Dan Balson notched V.S. Services 
second goal to keep them in the 
game. 

Doug Crough fired a pair of coun¬ 
ters in the third for Texaco to in¬ 
crease their drive to 6-2 with Rick 
Evans and Roy Tsagris completing 
the onslaught to 8-2. 


Mattress Man faced a real hot 
goaltender on December 9th in their 
bid to close the race for first^place 
when Alvin Gray recorded the first 
shut out in Pete and Don Texaco 4-0 
win. 

Rob Abraham and Dave Tabb did 
the damage for Texaco in the open¬ 
ing period as Gray constantly turned 
Mattress Man shooters aside. 

George Kerr added to Texaco’s 
count in the second period while 
John Larin completed the scoring in 
the third. Doug Crough gave a great 
display of checking on the front line 
for Texaco. 

After six consecutive losses, Starr 
Furniture finally came up with a win * 
at the expense of V.S. Services in the 
second game recording a 7-2 route. 

In the first frame, Mike Bryne, 
Mike Noonan, and Terry McKee 
shot Starr into a 3-0 lead before Steve 
Botulenko put V.S. Services on the 
sheet. With his second goal, Noonan 
increased Starr’s'lead to 4-1 to close 
out the period. 

Dan Tureski shot the only tally of 
the second period to increase Starr’s 
lead to 5-1. 

Starr’s lead increased to 6-1 in the 
third period as Gilles LaPierre potted 
a marker at the 28 second mark. Gary 
Wilson recorded his name on the 
score sheet when he sunk a blooper 
from centre ice for the winners while 
Joe Gamgemi of V.S. Services, was 
credited with a top in my a Starr 
defenceman to close blit the scoring. 
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Dental Cheques 
Late Arriving 



By LLOYD CLARKE 
Sickness & Accident 
Representative 

There are a number of the mem¬ 
bers in the plant who are quite con¬ 
cerned about the monies that they 
have coming to them from Blue 
Cross due to the 
fact that their 
dental claims 
were sent some 
time ago. My re¬ 
sponse to this is 
that Blue Cross, 
at the present 
time, is running 
about nine 
weeks behind in 
processing the 
claims, but you 
will eventually receive your money. 
The picket line is still there, and Blue 
Cross is operating with about half of 
their staff due to the picket line and 
the employees who have quit and 
gone elsewhere. 

I realize that there are a number of 
rumours circulating in the plant from 
the sublime to the ridiculous, but you 
will receive your money. We are in 
touch with Blue Cross on a daily 
basis, and if you mailed your dental 
claim to them in October with no re¬ 
sponse, let me know and I will give 
them your name. This could speed 
the processing up a bit. 

As I stated in an earlier issue of 
The Oshaworker, the transition from 
Blue Cross (dental) to Metropolitan 
Insurance will take place by April 1, 
1980. Therefore, until April 1 or until 
you are advised otherwise, keep 


RRSP’s 

Continued from page 7 

$5,500 if it is a tax advantage, and 
you have another job or other tax¬ 
able income. At age 71 you have three 
options: (1) You must de-register all 
of your RRSP’s and pay the full tax 
on them for that year, (2) Buy an 
annuity, which is another form of 
pension, from a trust company or in¬ 
surance company, (3) Roll your 
RRSP into an RRIF or Registered 
Retirement Income Fund, which 
goes on to age 90 and looks like it was 
devised for a wealthy person. I don’t 
think I would advise it. 

RRSP’s ARE ON 
THE INCREASE 

RRSP’s are really on the increase. 
If you are a member of the Auto¬ 
workers’ Credit Union you will note 
that RRSP’s have increased from 
$4,915,501 in 1978 to $9,308,919 in 
1979 or almost double. The Credit 
Union requires a minimum deposit 
for RRSP of $500. Payroll deduction 
is not yet available for RRSP’s with 
the Credit Union. 

REMOVING MONEY 
FROM AN RRSP 

At the present time you cannot 
make a straight withdrawal from an 
RRSP. Under present legislation you 
de-register your plan and pay the tax 
on the amount de-registered. You 
can roll the amount that you want to 
de-register into a new plan. Now you 
have two plans. You simply de- 
register the new plan and the old one 
is still in effect gaining compound 
interest, tax protected. 

GETTING AROUND 
AN ANNUITY 

If you retire at age 60 you have 
until age 71 to get your money out of 
an RRSP. You could take out even 
amounts for 11 years in this instance 
and use it as needed or place the 
money in high interest accounts, 
until the fund is depleted. In this 
fashion you could still maintain the 
control of your money. 

CONCLUSION 

I still feel that RRSP’s are the best 
thing that has come down the “pike” 
to assist people in retirement years. 
However, the decision is yours alone 
to make! 


mailing your dental claims to Blue 
Cross. 

TRAVEL ALLOWANCE 

Even though I have written about 
travel allowance before, there ap¬ 
pear to be a number of our GM mem¬ 
bers who are not aware of it. If Gen¬ 
eral Motors requests you to have an 
exam by one of their doctors while 
you are on Sickness & Accident 
Benefits, and it is over 64 kilometers 
from your residence to the office, 
you can be paid 13 cents a kilometer. 
If you suspect that the distance is 
beyond 64 kilometers, clock the dis¬ 
tance and submit your claim to the 
Benefit Office at the Woolco Mall. 
Prior to September 17, this allow¬ 
ance was written in the contract as 
40 miles. 

OUT-OF-PROVINCE 

COVERAGE 

I am still receiving questions per¬ 
taining to our out-of-province cover¬ 
age from people who are travelling 
outside of Ontario. This could be 
Vancouver, Florida or a Caribbean 
island. 

Yes, we do have out-of-province 
coverage for the basic items. For 
example, if you were in Florida and 
had to see a doctor, he not likely 
would accept your OHIP card in 
payment of the charge. Therefore, 
you would pay the doctor, request an 
itemized statement for every penny, 
and submit the statement to OHIP 
upon your return home. OHIP would 
refund you their OHIP rate for the 
medical charge, and you would then 
submit the balance to Blue Cross. 
After April 1, you would submit the 
balance of the bill to Green Shield. 

There is a good deal of confusion 
on this subject, but at no time have I 
ever said you have 100% out-of¬ 
province coverage, simply because 
there is no coverage for such items as 
private nursing, air ambulance and a 
private room. Therefore, if you feel 
more secure in paying a dollar a day 
for family coverage to Blue Cross 
that could give you added coverage, 
then I would suggest you do it. How¬ 
ever, if you are only concerned about 
the basic coverages, then our out- 
of-province will take care of it. This 
is a decision only you can make. 

In conclusion, I would like to wish 
all of our members and their families 
a very Merry Christmas and a pros¬ 
perous 1980. Be careful during the 
festive season because tickets cost 
money. Also, I would like to see 
everyone returning on January sec¬ 
ond healthy. 


JVews and Views 
from Parts 



By BURT BUSKER 
District Committeeman 

WORKING CONDITIONS 
IMPROVED 

. Rather than having only a few 
people come out to the Union Hall to 
find out about the letters which I 
have negotiated to improve the 
working condi¬ 
tions in Parts, I 
have decided to 
inform you by 
means of the 
Oshaworker as 
to what has been 
negotiated, so 
that all Parts 
workers will 
understand the 
improvements 
which have been 
made. I have been give to understand 
that all other “Districts” have re¬ 
frained from calling meetings at the 
Union Hall for the same reason. 

OVERALL FOR 

SWEEPERS FREE 

I have negotiated two (2) pair of 
coveralls free, each year for all De¬ 
partment No. 1 sweepers including 
the groupleader servicing the sweep¬ 
ers, plus the operator on the power- 
sweeper. The employees who are 
provided with free coveralls must 
wear them, coveralls will be laun¬ 
dered by the Company and issued 
only to the employees who are per¬ 
manently assigned to the foremen- 
tioned operations, once each year 
during the month of November. 

SAFETY BOOTS 

FOR SWEEPERS 

Free safety boots will be made 
available to all Department No. 1 
sweepers, including the groupleader 
servicing the sweepers, and the 
operator on the power-sweeper. All 
employees supplied with safety 
boots will be required to wear them. 
The Union was informed that the 
Company will make available sev¬ 
eral types of safety boots for selec¬ 
tion. A special shoe truck will be 
set-up to service the employees who 
are issued safety boots. 

COVERALLS FOR 
BATTERY OPERATORS 

The warehouse attendant (battery 
operator) who is permanently as¬ 
signed to the battery service opera- 
tion in department No. 1 will be pro¬ 
vided with two (2) pair free acid 
resistant-type coveralls which will 


End of a Decade 


By JOHN KOVACS 
Zone 54 Committeeman 

As this will be the last issue in 
1979,1 am going to be brief. We are 
closing a year and also a decade. As I 
look back on the past 10 years, I look 
back with satis¬ 
faction. We had a 
strike in 1970, 
but after that, it 
was a steady up¬ 
rise. Employ¬ 
ment in our 
plants steadily 
increased. We 
settled all our 
contracts with¬ 
out any strikes. 
Life and en¬ 
vironment improved all through the 
plant in general. Management — 
Union relationship also improved 
tremendously the past 10 years. Per¬ 
sonnel, in decision making positions, 
looked at the worker as human be¬ 
ings, more and more as years went 
by this past decade. Although the 
same cannot be said for lower super¬ 
vision. Most of them are slowly get¬ 
ting the message. 

This being the Christmas issue of 
our paper, I’m laying my “poison 
pen” aside. I would like to thank a 
few people whose help I have to rely 
on all through the year. 

First and most of all, I like to thank 



our District Committeeman Orville 
Faught, whose steady leadership 
holds your B Chassis Plant Commit¬ 
tee together. Although I do not agree 
with everything Orville does, I am 
first to realize his leadership created 
the atmosphere in the “B” Chassis 
Plant which will not be surpassed 
in years to come. 

Thanks to the girls at the Hall, 
Carol, Liz, Dorothyanne, Shirley, 
Judy, and Joan. They are the ones 
who type up the articles before it goes 
goes to press. 

Thanks to my constant compan¬ 
ions, Doug and Al, on our shift, and 
John, Amby, and Don on No. 2 shift. 
The six of us try to provide you with 
sound representation all through the 
“B” Chassis Plant. 

I’d like to thank Wilf Duffield, our 
Service Representative. Without his 
help, my job indeed, would be very 
difficult. 

In closing, I have to thank my 
wife, whose loving helps make life 
smoother even in the most difficult 
days. 

So on behalf of my wife Louise and 
the whole “B” Chassis Plant Com¬ 
mittee, to the sisters and brothers in 
my Zone, to all the Chassis Plant 
employees, and their families, and to 
all my readers a very Merry Christ¬ 
mas and a God Blesses, Prosperous 
Happy New year. 


be laundered by the Company — 
garments will be made available to 
the forementioned employees once 
each year during the month of 
November. 

SAFETY BOOTS — 

100 PAIR PER DISTRICT 

The Company is prepared to make 
available 100 pair of safety boots 
during the life of the agreement. The 
district committeeman and the 
Health and Safety committee will re¬ 
view the job operations for approval. 
All employees supplied with safety 
boots will be required to wear them. 
The Company informed the Union 
that several types of Safety boots 
will be made available for selection. 

Understanding that only 100 pair 
of safety boots were negotiated it is 
impossible to provide $11 Parts work¬ 
ers with free safety boots. I am posi¬ 
tive that “if’ safety boots work-out 
to be satisfactory; the remaining 
employees in parts could receive 
them in the following contract pro¬ 
viding the safety representatives will 
approve. My recommendations, I 
will submit by A VC the following job 
operations to which safety boots 
may be assigned: No. 1 Battery at¬ 
tendants picker, No. 2 Scale Men 
shipping room, No. 3 Bay area at¬ 
tendants shipping room, No. 3 West 
door receivers, No. 5 East door re¬ 
ceivers, No. 6 Box maker sawyer, 
No. 7 Stop No. 13 placers, No. 8 
Frame yard attendants. 

VESTS AND PARKAS 

Vests and parkas wilhbe provided 
for the traffic truck drivers,, and par¬ 


kas for the stockroom attendants 
working in the frame yard. 

COVERALLS AND SMOCKS 

Coveralls and smocks will be pro¬ 
vided to all Department No. 1 
employees on a 50/50 share cost 
basis, coveralls will be laundered by 
the Company, or the employee may 
take the coveralls home as he par¬ 
tially paid for then. I negotiated a 
letter re: the above, as previously 
there was no written agreement and 
some workers had problems re¬ 
ceiving coveralls or smocks. 

LETTERS MUST BE 
CARRIED OUT 

I made an honest effort during 
negotiations to improve the working 
conditions in Parts by (75 letters). 
Agreements are no good if they are 
not carried out by management, or 
the committeeman fails to adminis¬ 
trate the letters. I will keep you in¬ 
formed by means of the Union paper 
to explain all letters which I have 
negotiated in other issues of the 
Oshaworker. 

TAKING VACATION 
I will be starting a couple weeks vac¬ 
ation, on the day immediately follow¬ 
ing Christmas. Committeeman Earl 
Ferguson will replace me as 
District-Committeeman. 

THOUGHT FOR THE WEEK 

Remember — Christmas, is the 
celebration of Christ-birthday. 
“Santa” is just an over commer¬ 
cialized fantasy. 

Merry CHRIST-MASS EVERY¬ 
ONE. 


Auxiliary 27 



By PHYLLIS CLARKE 

As the year 1979 draws to a close 
the members of Auxiliary 27 can be 
proud of their activities during the 
past 12 months. Our contributions 
within our com¬ 
munity and also 
other areas has 
been numerous 
and something 
we can be very 
proud of! Some 
of our most re¬ 
cent donations 
are as follows: 
Oshawa/Whitby 
United Way 
$100, Durham 
Region Lung Association $100, 
World Vision Canada $100, — to 
help starving children in Cambodia, 
10 — $ 10 Meat Vouchers to be distri¬ 
buted by Simcoe Hall to needy 
families in Oshawa for Christmas, 
and 20 — $5.00 draw prizes for the 
Retirees’ Christmas Party held at the 
Civic Auditorium last Thursday, 
December 6th. My thanks to all the 
Sisters who helped with the distribu¬ 
tion of tickets and chocolates on that 
day. 

I would like to take this opportun¬ 
ity to welcome two (2) new members 
into the Auxiliary — Sisters Heather 
Leddy and Patricia Brochu. 

The 50-50 draws were won by Sis¬ 
ters B. Saramak and M. Leddy, con¬ 
gratulations girls! 

As in the past, it was decided to 
give the three custodians the same 
Christmas gift this year. We would 
like to thank Jimmy, Bill and Ron for 
their assistance and co-operation 
during the past year. 

The Auxiliary will be supplying 
the drivers and help to deliver Meals 
on Wheels on December 17, 19 and 
21st. Sister McDougal will be tele¬ 
phoning some of you to help again 
with this task. Please give of your 
time if possible. 

During our last meeting the Char¬ 
ter was draped in memory of the late 
Sister Alice Reardon. A prayer was 
given by Sister Alice Boneham along 
with one minute silence. As a past 
president and a very active member 


Sister Reardon will be greatly mis¬ 
sed. We extend our sincere sym¬ 
pathy to her family^, 

With everyone rushing to do their 
last minute Christmas shopping (me 
too!), the holiday Season jvill be 
upon us before we realize it. The 
members of Local 222 will again 
enjoy a week and a half of paid holi¬ 
days with their families. I would like 
to take this opportunity to wish each 
and everyone of you a safe Merry 
Christmas and a Happy New Year. 

Remember your 43rd Birthday 
Banquet is set for 'Saturday, March 
8th, keep this date in mind. Please 
make note of the meeting nights for 
January the 8th and 22nd. You will 
notice there is a change, because of 
the January 1st holiday, falling on a 
Tuesday and there is also fi ve Tues¬ 
days in that month. 

Have a safe holiday season sisters. 


Zone 48 
Views 

By DON WHALEN 
Alternate Committeeman 

In view of the recent lay-offs the 
fabrication plant is now facing, we 
have an awful lot of humping going 
on in our area. People who only 
worked for GM for as little as three 
days are getting bumped out on the 
streets. This just goes to show you 
that even top level management 
don’t know what’s going to happen 
tomorrow, to hire people for so little 
time, get their hopes up, then hand 
them their Christmas present 
(employment terminated). 

I would like to take this opportun¬ 
ity to welcome all the new people to 
this area, and to remind you if you 
wish to put a return transfer in, you 
only have 30 days to do so. 

Also I would like to remind every¬ 
body if you have any problems or 
questions, don’t hesitate to call your 
Union Rep. 

In closing I would like to wish you 
and your families a Merry Christmas 
and a safe and Happy New Year. 
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Largest Petition Presented 


TORONTO — Ontario NDP 
Leader Mike Cassidy Tuesday pre¬ 
sented in the Ontario Legislature the 
largest peition in Ontario History. 

The petition, 
with more than 
one-quarter of a 
million names, 
calls on the 
government to 
stop doctors 
from double¬ 
billing patients, 
eliminate OHIP 
premiums and 
end the cutbacks 
in health ser¬ 
vices and hospital funding. 

The 274,852 names were gathered 
over the last four weeks as part of the 
Ontario NDFs Medicare, Save it 
Now or Pay Later campaign. More 
than 3,000 people across the pro¬ 



vince were involved in gathering the 
petitions. 

“The historic response to this pet¬ 
ition indicates that the government 
of Ontario can no longer pretend that 
there are no problems with medicare 
in Ontario,” Cassidy said. 

“The people of Ontario want ac¬ 
tion to stop doctors from billing them 
extra, they want their hospitals 
properly funded so that people don't 
have to lie on stretchers in hallways 
waiting for a bed.” 

Cassidy paid credit to the 
thousands of volunteers who worked 
in the campaign and to Gordon Brig- 
den, the campaign chairman, and 
Patty Park, the party's director of 
organization. 

The NDP leader noted that very 
few people refused to sign the peti¬ 
tion. “We estimate that eight of ten 
people approached added their 
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UAW Hall 


Political Action 
Committee 


By ART FIELD 
Secretary 

As mpst of you know I haven’t 
written an article for quite sometime, 
but seeing this is the last Oshaworker 
this year, I would like to bring the 
membership up 
to date on some 
of the things that 
have been going 
on in the NDP. I 
was campaign 
manager for^the 
NDP candidate 
in Victoria- 
Haliburton Rid¬ 
ing for the last 
federal election. 

We had an excel¬ 
lent candidate, and we got 15% of the 
vote which gave us a rebate from the 
election commission, which helped 
with our expenses. 

We as a PA committee attended 
the recent federal convention, which 
I will report on later in this issue, 
we also took part in the recent 
forum on Regional Government 

SWAPS 



where two of our members Brother 
Bob Traill and Brother Bruce 
Moores appeared wit!} a brief on 
some of our thoughts on Regional 
Government. We also ^attended an 
Area Council meeting of the NDP, 
which is made up of five ridmgs in 
our area. 

We as a committee have sent let¬ 
ters to our MPP protesting the strikes 
which are taking place in Ontario, 
and how the companies are breaking 
the law on refusing the union their 
first contracts. 

Since'Joe Clark and his crew have 
been elected, the bank increased the 
interest ratds four times, even 
though they were against higher in¬ 
terest rates when they were in oppos¬ 
ition. The impact of this series of 
increases is the 74,000 Canadian 
families have lost their ability to 
qualify for a $60,000 mortgage. To 
qualify now you require an income of 
$34,440 per year. I wonder how 
many jobs have been lost in Oshawa, 
because of Joe Clark’s promise to 
move the Canadian embassy to 
Jerusalem from Tel-Aviv t 

10th FEDERAL NDP 
CONVENTION TORONTO 


signatures to the petition. The depth 
of feeling across the province about 
this issue is very strong and the 
government should know that.” 

Windsor Riverside MPP Dave 
Cooke presented a petition with 26, 
603 names which also asked the pro¬ 
vince to stop the closure of hospital 
beds in that city. 

And Bud Wildman, MPP for Al- 
goma, presented a petition with 
8,311 names which called for 
improvements in air ambulance ser¬ 
vices. 

Throughout the campaign across 
the province and in the Legislature, 
Cassidy and the party proposed five 
points to deal with problems in 
health care: 

L Cuts in hospital beds must stop 
until community care programs are 
\ in place. Hospitals must be given 
budget increases which will allow 
them to maintain adequate standards 
of patient care. 

2. The government’s financial 
commitment to community care pro¬ 
grams, such as public health and 
chronic home care, must be in¬ 
creased. Community clinics such as 
the one at Sault Ste. Marie must be 
encouraged. 

3. The government should set a fair 
negotiating procedure with the On¬ 
tario Medical Association and then, 
when a fee schedule is set, ensure 
that no doctor bills above it. 

4. Charges for chronic care patients 
($10.30 a day) must immediately be 
removed. 

5. Ontario citizens now pay the 
highest medicare premiums in the 
country. The government should 
begin phasing out OHIP premiums 
over a period of three or four years, 
shifting the cost of medicare on prog¬ 
ressive taxation. 


Letter 

November 22nd, 1979 
Mr. Carl Finlay 
UAW Local 222 
44 Bond Street East 
Oshawa, Ontario L1G 1B1 

PLANT GATE COLLECTIONS 
Greetings: 

The members of OHA — Blue 
Cross Local 2078 UAW would like to 
express their appreciation for your 
moral and financial support. 

Your support will greatly assist us 
in our cause and enable us to con¬ 
tinue our fight for union security, 
better wages and improved working 
conditions. 

Fraternally yours 
Ellen Richardson 
Local 2078 UAW Chairperson 


Continued from Page 4 

BRAND NEW UNIVERSAL rims, size 16. 
Antique buffet. Toboggan, sleigh. Lawn 
mower. Basement windows, 35" x 21". 
Call: 728-2601 


WANTED TO BUY 


USED WASHERS and dryers. Call: 728- 
9203 


CHEV 14" RIMS. Call: 728-9863 


FOR RENT 


THREE-BEDROOM house on one acre 
lot, east of Oshawa, fridge and stove 
included. Call: 728-6793 or 576-6642 


THREE BEDROOM semi, North Osha¬ 
wa, available immediately, $370 per 
month. Call: 655-4968 


SERVICES 


ABORTION REFERRAL Call: 728-3242 


IF YOU ARE the spouse or relative of a 
problem drinker and seeking help. Call: 
Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders, available 24 hours a day. Call: 
579-1121 


The 10th Federal NDP Conven¬ 
tion was held at the Sheraton Centre 
in November. It was a policy con¬ 
vention, and there were delegates 
from all across Canada to take part in 
the debate of passing party policy: 
There were around 1400 delegates 
registered, representing riding as¬ 
sociations, unions, labour councils 
and area councils. It was one of our 
biggest conventions. The delegates 
also elected 20 people to federal 
council, and a president, secretary 
and treasurer as part of the business 
of the four days. There was a good 
mixture of people, as there were lots 
of young people mixed in with some 
of us who have been around the party 
sometime. 

Ed Broadbent, leader of the NDP 
and member from Oshawa, is well 
respected by the delegates, which is 
due to his work during the last elec¬ 
tion. The NDP meets every two 
years so the members can meet with 
the MPs and help in setting party pol¬ 
icy. The next convention is in 1981 in 
Vancouver. 

In closing I would like to thank the 
membership for their support in the 
election for recording secretary of 
the GM Unit, even though un¬ 
successful, I want to thank all who 
voted and worked for me. I would 
like to wish you all a merry Christ¬ 
mas and A Happy New Year. 


Co-Op 

Report 

By ABE TAYLOR 
1st Vice-President and 
Co-Op Board Member 

I have been a member of the 
Co-Op for the past five years. I usu¬ 
ally do the shopping for our family, 
so I am aware of the prices of food. 
Chain stores advertise specials, and 
these are savings sometimes, but the 
Co-Op saves me money on my entire 
shopping. Pet foods and baby for¬ 
mula are especially big savings, as 
well as drug items, shampoo and 
household cleaners. The meat prices 
and quality I feel are superior to any 
chain store in Oshawa. 

Being a member of the Co-Op I 
feel has saved me money for the past 
five years. The Co-Op is owned and 
controlled by its members, and is op¬ 
erated on a mark-up just to cover 
expenses. The more members we 
have, the cheaper we can operate. 

Come on down and try it for your¬ 
self on a courtesy pass. I’m sure 
you’ll agree with me. 

Bob Zak, 

Employee of International Carriers, 
Family of Four, 

Co-Op 2422. 


Truck Plant News 


By PAT THRASHER 
Zone 56, Committeeman 

BLUE CROSS 

Over the last three months myself 
and other Union representatives 
have been confronted by workers in 
the plant concerning their Blue Cross 
Dental claims. 
People in the 
plant are sending 
their claims to 
Blue Cross, but 
months are going 
by without re¬ 
ceiving their re¬ 
funds, because 
of the fact that 
Blue Cross 
workers in To¬ 
ronto are on 
Strike and have been for approxi¬ 
mately four months. 

As most people in the plant are 
aware our Blue Cross coverage 
ceases March 1, 1980 and we are 
going to be insured by Green Shield 
and Metropolitan Life. Green Shield 
will carry the drug Plan, semi-private 
hospital, nursing home care, out of 
province coverage and prosthetic 
appliance plans and Metropolitan 
Life will carry the Dental Plan, Hear¬ 
ing Aid Program and Vision Care 
Plan. 

During the 1979 negotiations the 
office of the Canadian Director of the 
UAW issued an ultimatum to Blue 
Cross, either settle the strike with 


their employees, or the UAW were 
going to negotiate with General 
Motors, Ford and Chrysler a change 
from Blue Cross to Green Shield and 
Metropolitan Life. Incidentally, 
Blue Cross workers as well as Green 
Shield workers are both represented 
by the UAW. 

I think the Blue Cross are retaliat¬ 
ing against General Motors workers 
for the fact that the UAW has pulled 
approximately 40% of Blue Cross 
business starting March 1, 1980. I 
believe the staff of management now 
operating Blue Cross are not pro¬ 
cessing General Motors workers’ 
claims because of the shift to Green 
Shield and Metropolitan Life. 

Personally, I had to pay a dentist’s 
bill that was two months old because 
I had not received the money from 
Blue Cross and the dentist was de¬ 
manding his money. Literally there 
are thousands of workers in the plant 
in the same predicament and the 
dentists are demanding the money. 
Phoning Blue Cross, they assured 
me they are processing claims as 
they are received but are six to eight 
weeks behind because of the strike. I 
think this is a lot of bull because 
employees in the plant have ap¬ 
proached me with bills from August 
and September. To the employees in 
the plant who have money coming 
from Blue Cross, it will be a while 
before you get your money because 
the Company seem to be in no hurry 
to settle the strike. 



Two Classifications 


By LEO KELLY 
Zone 36 Committeeman 

On December 7, we had our sec¬ 
ond meeting with the Company re¬ 
garding two classifications in the Die 
Room. It was agreed, at this meeting, 
to reclassify the 
“Toolmakers” 
to “Tool and 
Diemakers” and 
the “Machin¬ 
ists and “Ma¬ 
chinery Op¬ 
erator”, (do 
all to “Machin¬ 
ist-Heavy”. Be¬ 
fore implement¬ 
ing this agree¬ 
ment, there are 
still a few items to iron out. Hope¬ 
fully this will be completed and the 
agreement implemented by the time 
this article is printed. 

When implemented, the agree¬ 
ment will allow the tool and die- 
maker to operate those machines 
presently operated by the machinist 
and heavy machinist. It will also 
allow for the flow between the light 
and heavy machines depending upon 
workload. 

BOOTS 

Christmas came a little early to the 
tradesmen this year by the looks of 
all the new boots being worn. After 
some confusion, I’m glad to see the 
program finally implemented. I was 
surprised to see the Company start 
the program before the first of the 
year. Going by past records, I was 
hoping to see the boots by March and 
planning on June, so it was a sur¬ 
prise. 

LOST TOOLS 

While acting as district commit¬ 
teeman, I met with the Company on 
November 28th regarding our 
tradesmen in the Truck Plant losing 
some of their tools. At this meeting. 
Superintendent Bill Glover and Gen¬ 
eral Supervisor Don Day stated they 
were thinking of issuing a memo to 
the effect that the tradesmen should 
not be placing their tool pouches in 
the carriers of the Company bicy¬ 
cles. 

I told them their memo should 
state the tradesmen should stop rid¬ 
ing the bikes altogether then their 
tools wouldn’t be left in the Com¬ 
pany’s bicycle carriers. Whether this 
would stop the loss of tools is 
questionable, but it would elminate 


the need for any further stupid 
memos. 

SHIFT CHANGES 
At the time of writing this article, 
there has been no further discussion 
regarding shift changes in the Die 
Room. The Company informed the 
Union, on December 6th. that any 
changes in shifts had been shelved 
for the present. This does not mean 
the issue is dead because the way this 
Company operates, the shift changes 
could be implemented before this ar¬ 
ticle is printed. So I could end up 
with egg on my face. 

In closing, I would like to wish 
everyone a Merry Christmas and a 
Happy New Year and a safe holiday^ 

llllllllllllllllllllllllllllllllllllllllllllllllltllllllllll 

New Year's 
Eve Ball 

Monday, 

December 31,1979 

UAW Hall 
44 Bond St. East 

The Best Nlusic in Town 

“Positive Outlook ” 

$28.00 Per Couple 

Dancing 9 p.m. Dress Optional 
Reservations Bar Privileges 

HATS — BALLOONS — 
FAVOURS 

BUFFET MENU 

Individual Cornish Hen 
Stuffed with Rice 
or 

Baked Pineapple Nam 
Cole Slaw Baked Potato Pickles 
Rolls & Butter 
Tea Coffee Dessert 


Tickets Available At 
UAW Hall Office 
or 

Phone: 723-5917 
(Reservations now being taken) 
llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 
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Cassidy in Oshawa 


NDP Leader Michael Cassidy said 
he would be asking officials of Gen¬ 
eral Motors of Canada why there 
were no immediate plans to re-tool at 
least some pro¬ 
duction facilities 
so that Canadian 
workers could 
produce parts for 
small cars being 
built in the U.S. 

Commenting 
on the current 
state of the auto 
industry before 
touring the GM 
plant here, Mr. 
Cassidy said the lay-offs here (180 
permanent, 4,000 for a week) and 
elsewhere in Ontario were particu¬ 
larly worrying because Canadian 
plants produce so many large cars. 

Sales of large cars in the U.S. have 
declined rapidly because of fuel 
costs and shortages. The move to 
small cars will continue and Cana- 



Boycott 
Radio Shack 
Products 


Recreation 

Report 

By RON GAY 
Chairman 

The Christmas trip to Montreal 
had to be cancelled due to the poor 
response, only eight people were in¬ 
terested in going. I believe that this 
was due to the 
date, as most of 
the Brothers and 
Sisters in the 
plant go skiing, 
or go away to 
visit family or 
friends. Another 
trip to Montreal 
is planned for 
March 8 , 
Montreal vs 
New York Ran¬ 
gers the price $100 includes your 
train fare to and from Montreal, two 
nights at a good hotel, one breakfast 
plus a ticket to the game. Tickets will 
be available to the first 50 people who 
give a $50 deposit to me or a member 
of the Recreation Committee. 

TRUCK PLANT 
BOWLING LEAGUE 

Due to the Oshaworker schedule it 
was not possible to print the teams’ 
standings in this issue. 

HOCKEY DANCE 
NO. 2 SHIFT 

On Saturday, February 2 there will 
be a hockey dance held at the Truck 
Plant No. 2 shift at the Oshawa 
Canadian Legion, tickets are $5.00 a 
couple, time 8:00 p.m. ’til 1:00 a.m., 
there will be bar privileges, door 
prizes, spot dances, and from my 
past experience a very good time. I 
do not believe that you will find a 
better dance, or crowd, and for $5.00 
you can’t go wrong. 

For tickets ask players, executive 
members or contact me. The pro¬ 
ceeds of the dance go to buy the 
trophies for the players so do your¬ 
self and ladyfriend a favour go and 
have a good time. 

This is the last issue of the Osha¬ 
worker this year, so I, along with the 
other members of the Recreation 
Committee, wish you a Very Merry 
Christmas and a Happy and Well 
New Year, and please remember, if 
you are travelling by car to visit 
anywhere, you are on holidays and 
have plenty of time so drive a little 
slower, you might get there 10 or 20 
minutes later, but you and your fam¬ 
ily will get there safely and together. 



dian workers deserve assurances cent unemployment throughout the 
that they will not bear an unfair Ontario parts industry, it is time In¬ 
proportion of lay-offs while the in- dustry and Tourism Minister, Larry 
dustry gears up to meet the demand Grossman, took steps to ensure that 
for smaller cars. the provincial and federal govem- 

“We need immediate assurances ments leaned heavily on the auto- 
that Canada will get a fair share of makers to maintain production in 
future small car production,” he Canada. 

said. The current lay-offs — and the 

Canadian workers in car and parts ... threat of more — only points up once 
plants have every right to be de- again that the Ontario and Canadian 
manding a fair deal in this respect governments have failed to ensure 
because in the past their govern- that Canada gets its fair share of in- 
ments in Queen’s Park and Ottawa dustry development under the Auto 
have failed to negotiate adequate Pact. 

production agreements or invest- The recent announcements that 
ment for expansion with the industry GM alone would invest $38-billion in 
as set out in the Canada-U.S. Auto North America to 1985, and that 
Pact. Canada’s share would be about $2- 

Canada is facing a total auto/parts billion, when it should be at least 
deficit of $3-billion this year (9- $3.8-billion, is only part of govern- 

month deficit at $2.2-billion). This ment failure to protect Canadian in- 
dramatic increase is a result of a terests. Canada needs catch-up in¬ 
sharp drop in the export of Cana- vestment to correct an imbalance in 
dian-assembled vehicles,- mainly research and technology, most of 
large cars. which has been developed and ex- 

With more than 10 percent unem- panded in the U.S., Mr. Cassidy 
ployment in Windsor and 13.9 per said. 


SAMKO SALES 

TOY WAREHOUSE OUTLET 

Name Brand Toys and Gifts at 
Lower Than Wholesale 
Open only from September 28 to December 23 

OPEN WEEKENDS ONLY 
Fridays — 9 a.m. to 9 p.m. 
Saturdays & Sundays — 9 a.m. to 6 p.m. 

71 Ossington Ave., Toronto 

North of Queen St. West of Bathurst St. 
532-1114 





Lob Ball Champions: Trophy North Plant — left to right Connie Lockhart, Myles 
Shrider, Jim Mitchell and John Phalen. 



UAW Lob Ball runners up 1979: Rad Room 


PetroCan Sell-Out 


Although Petro Canada has pro¬ 
duced a profit every year of its exis¬ 
tence the Clark government is 
determined to kill the publicly owned 
company, Ed 
Broadbent told 
Canadian UAW 
Council dele¬ 
gates. “The To¬ 
ries want to turn 
this Canadian 
success story 
into a hollow 
shell of its former 
self, stripped of 
its profitable 
parts, and de¬ 
pendent on taxpayer’s money, rather 
than viable on its own as it is now,” 
the New Democratic federal leader 
said. 

Broadbent’s speech was the open¬ 
ing salvo in an NDP country-wide 
campaign to stymie the Conservative 
government’s attempts to dismantle 
PetroCan. He described PetroCan 
as the kind of Crown Corporation that 
the NDP had argued for earlier this 
decade. “Because of the national 
importance of energy and because 
our oil and gas industry is 90% con¬ 
trolled by a handful of American 
multinationals, we said we needed a 
Canadian-owned giant in-the field to 
provide benefits to Canadians in 
every aspect of oil development and 
sales. In the winter of 1973-74 we 
obtained an agreement from the then 
Liberal government to create Petro 
Canada.” 

Broadbent said PetroCan provides 
“a window on the oil industry” 
which helps government and public 
officials understand when a tax con¬ 
cession is justified, “or perhaps 
more appropirately,-* when it isn’t 
justified.” 

He charged that the government 
has recently been subverting Petro- 
Can’s effectiveness, “this allowing 
the multinationals to resume total 
control over Canada’s energy fu¬ 
ture.” Tory policy, he said, is to ef¬ 
fectively destroy PetroCan and in¬ 
crease the power of foreign multina- 
tiont*! oil companies in determining 
Canadian energy policy. 

TAX BENEFITS TO 
FOREIGN OIL COMPANIES 

During the election campaign 
Clark promised more tax giveaways 
to these companies. In this, Broad- 
beiit said, the present Prime Minister, 
was pursuing the same route as the 


Liberals who gave so many tax 
benefits to the oil companies that the 
big four, Imperial, Gulf, Shell and 
Texaco had total profits of about 
$800 million last year but paid only a 
21% tax rate, compared with 37% in 
1975. Shell, with profits of $151 mil¬ 
lion last year, paid no income tax. 

Canadian taxpayers paid the entire 
cost of Dome Petroleum’s $150 mil¬ 
lion exploration program in ’78. 
Dome has made $350 million in pro¬ 
fits over the last five years and has 
never paid out a cent in federal in¬ 
come tax in its history, Broadbent 
said. 

Listing several reasons for retain¬ 
ing PetroCan as a public company, 
he said there is a growing number of 
Canadians, particularly younger 
Canadians, who take the view that 
this country can be a great deal better 
if we begin to develop the vast re¬ 
source wealth of this country our¬ 
selves instead of selling it off to 
foreign concerns and buying back 
the finished product. 

Pointing out that Canada needed 
an oil company that was prepared to 
do certain things that the interna¬ 
tional oil companies would not do, he 
contended there is no matter of great¬ 
er importance in Canada and in the 
world than security of supply and 
energy self-sufficiency. 

“This country cannot afford again 
to leave itself vulnerable to high 
pressure tactics of the oil industry,” 
he said, referring to the ’70s when the 
industry ceased exploratory drilling 
because they were unhappy with al¬ 
terations in tax and royalty policies. 

“It is wfirth noting,” Broadbent 
said, “that all major countries in the 
world with one exception, have na¬ 
tional government-funded oil and gas 
companies. The exception is the 
United States which, of course, is 
the home base for almost all the 
multinational oil companies.” 

He said the Conservative govern¬ 
ment wants to hand over to the pri¬ 
vate sector all the immediate profit¬ 
able aspects of PetroCan, leaving the 
high risk end of the operation to be 
funded entirely by The Canadian tax¬ 
payer. 

“This betrayal of our national in¬ 
terest by the Clark government is not 
acceptable. A majority of Canadians 
representing every region, every 
party, every group, wants Petro 
Canada. The NDP intends to fight to 
keep it.” 




UAW Softball first place winners: Courtice Auto Wreckers North Plant 



Softball — runners up in play-offs: Elmer’s Furniture 














